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General provisions 

 Table of abbreviations and definitions 

AHV Federal Old Age and Survivors' Insurance 

BVG Federal Act on Occupational Pension Plans of 25 June 1982 (Bundesgesetz 
über die berufliche Alters-, Hinterlassenen- und Invalidenvorsorge vom 25. 
Juni 1982) 

BVV 2 
BVV 3 

Ordinances 2 and 3 on Occupational Retirement, Survivors’ and Disability 
Pension Plans 

IV Federal Disability Insurance (Invalidenversicherung) 

FZG Federal Act on Vesting in Occupational Pension Plans of 17 December 1993 
(Bundesgesetz über die Freizügigkeit in der beruflichen Alters-, 
Hinterlassenen- und Invalidenvorsorge vom 17. Dezember 1993) 

CO Swiss Code of Obligations (OR in German) 

UVG Federal Act on Accident Insurance of 20 March 1981 (Bundesgesetz über die 
Unfallversicherung vom 20. März 1981) 

CC Swiss Civil Code (ZGB in German) 

Foundation  Legal form and legal entity of the Pension Fund of Swiss Reinsurance 
Company (Swiss Re) 

Pension Fund Swiss 
Re 

Pension fund operated by the foundation operating in the mandatory and 
extra-mandatory areas of occupational pension plans. Takes the form of a so-
called "enveloped fund" 

Pension Plan  Part of the Pension Fund Swiss Re that grants benefits in the form of pensions  

Capital Plan  Part of the Pension Fund Swiss Re that exclusively pays out lump-sum benefits  

ER Account Additional savings account for pre-financing early retirement in the Pension 
Plan 

Employees Persons employed with contracts of unlimited or limited duration with an 
affiliated company 

Insureds Employees of affiliated companies who have been accepted into the Pension 
Fund Swiss Re 

Affiliated company Company affiliated through an affiliation agreement 

Employer Swiss Reinsurance Company Ltd (Swiss Re) and/or other affiliated companies 

BVG age All references to age are to the applicable age under BVG 
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Swiss Reinsurance 
Company Ltd (Swiss 
Re) 

Founder 

This Regulations have been compiled in a gender-neutral form and apply equally to any gender. All 
provisions herein pertaining to married insureds shall apply in the same manner to partners whose 
partnership is registered on the basis of the Partnership Act (Partnerschaftsgesetz). This shall also apply 
to provisions regulating the consequences of divorce on occupational pensions. 
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 Foundation 

1. A foundation pursuant to Art 80 ff of the Swiss Civil Code, Art 331 of the Swiss Code of 
Obligations and Art 48 para 2 of the Swiss Federal Act on Occupational Pension Plans (BVG) exists 
under the name "Pension Fund Swiss Reinsurance Company (Swiss Re)". The Foundation is 
entered in the Register of Occupational Pension Plans. 

2. The objective of the Foundation is to provide employees and their survivors of Swiss Reinsurance 
Company Ltd in Zurich and companies that are closely connected in economic and financial terms, 
with a mandatory and extra-mandatory occupational pension plan to compensate for the financial 
consequences of retirement, death and disability and involuntary situations of need pursuant to 
these Regulations. 

3. Affiliation with the Foundation shall be via a written affiliation agreement that is to be submitted 
for the attention of the supervisory authority. 

4. The benefits provided by the Foundation are equal to, or higher than, the legal minimum provided 
by the BVG. 

 

Conditions of entry (membership) 

 Who is insured? 

1. All persons actively employed with contracts of unlimited duration with an affiliated company will 
be accepted into the Pension Fund Swiss Re, provided they are required to be insured in 
accordance with the BVG. 

2. Employees with an employment contract of limited duration of up to three months shall not be 
insured. If the employment relationship is extended beyond three months, the employee is insured 
from the first day of the month in which the extension was agreed upon. 

3. Employees with several consecutive employment contracts of limited duration which amounted to 
more than three months in total and which were not separated by breaks of more than three 
months shall be insured from the beginning of the fourth working month. 

4. New employees who have already reached normal retirement age shall not be accepted into the 
Pension Fund Swiss Re. 

5. Part-time employees who are already subject to mandatory insurance in their main employment or 
are self-employed in their main employment shall not be accepted into the Pension Fund Swiss Re. 

6. Entry into the Pension Fund Swiss Re takes place when the employment commences, at the 
earliest, however, on the 1 January which follows the attainment of the age of 17, or when the 
minimum salary pursuant to Art 3 BVV 2 is reached. 

7. The insured is covered against the risks of disability and death (risk insurance) until the 31 
December which follows or coincides with the attainment of age 24. From the 1 January following 
the attainment of age 24, the retirement benefits are also insured (full insurance). 

8. If an insured's employment with the affiliated company ends for reasons other than retirement or 
disability, the insured is required to leave the Pension Fund Swiss Re. 
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9. An insured will remain entitled to benefits for disability or death until conclusion of a new 
employment contract, but only up to a maximum of one month. 

10. If the Pension Fund Swiss Re is obliged to provide disability or death benefits and leaving/vested 
benefits have already been paid out, these must be repaid. Failure to do so shall result in a 
commensurate reduction in the benefits insured under leaving/vested benefits or retirement 
savings capital. 

 Unpaid leave 

1. Insureds may remain affiliated to the Pension Fund Swiss Re in the event of unpaid leave of up to 
12 months. Unpaid leave of over 12 months results in the insured's exit from the Pension Fund 
Swiss Re and the payment of leaving/vested benefits. 

2. If unpaid leave is taken for a period within one calendar month, there will be no change to the 
contributions due or the insured benefits. 

3. If unpaid leave spans two or more calendar months and lasts for at least two consecutive weeks, 
interest will be paid on the existing retirement savings capital at the Regulations rate of interest 
during the unpaid leave. No retirement credits shall be granted. The insured risk benefits 
correspond to the benefits stipulated at the start of the leave. 

4. No savings contributions are due during the unpaid leave. The insured is liable for the risk 
contribution determined on the basis of the last salary on which contributions were paid. The risk 
contribution becomes due at the start of the unpaid leave. 

 Medical examination, restrictions and breach of duty of disclosure 

1. For risks of disability and death, the Pension Fund Swiss Re may apply exclusions for health-related 
reasons no later than twelve months after the start of membership, after the purchase of benefits 
or after an increase in salary. For this purpose, the Pension Fund Swiss Re may require a person to 
be insured to complete a questionnaire about their state of health and undergo a medical 
examination at the expense of the Pension Fund Swiss Re. 

2. The exclusions do not apply to BVG minimum benefits. The exclusions apply for a maximum of five 
years. The pension cover acquired with the transferred-in leaving/vested benefits must not be 
reduced with a new exclusion. The completed time of the restriction in the earlier pension scheme 
is to be deducted from the new exclusionary period. 

3. If the health problems named in the benefit restriction result in disability or death within the 
exclusionary period, there is no entitlement to extra-mandatory benefits. The disability or death 
benefits of the Pension Fund Swiss Re are reduced to the level of the BVG minimum benefits 
beyond the exclusionary period. Moreover, Art 37 applies in respect of the spouse's pension. 

4. Until entry with or without benefit exclusion, provisional pension cover applies to the person to 
be insured. If an insured event occurs during the period of the provisional pension cover, the 
pension benefits that were acquired with the transferred-in leaving/vested benefits from the 
earlier pension scheme are provided, subject to any exclusion. Further provisionally insured 
pension benefits are then provided if the insured event is not attributable to a cause that 
already existed before the start of the provisional insurance coverage. 
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5. If the person to be covered makes untrue statements or conceals facts (i.e. there is a breach of 
the duty of disclosure) or refuses to undergo a medical examination, the Pension Fund Swiss 
Re may, within a period of twelve months of its having received certain knowledge of the 
breach of the duty of disclosure or after the medical examination has been refused, inform the 
person by registered letter that they have been withdrawn from the extra-mandatory pension 
agreement in respect of the risk benefits. 

If an insured event has already occurred in connection with the inaccurate or concealed fact, the 
Pension Fund Swiss Re may reduce or refuse the pension benefits and, if necessary, claim back any 
overpayment of pension benefits. 

 

 

 Pension plans 

1. The Swiss Re Pension Fund manages two plans: the Pension Plan and the Capital Plan. All 
employees accepted in the Pension Fund are insured in the Pension Plan. Insureds have a choice of 
three different contribution categories in the Pension Plan. Insureds who are paid on a performance-
related basis are also admitted to the Capital Plan. 

2. If an insured is no longer paid on a performance-related basis, existing savings capital continues to 
accrue interest and the insured is still entitled to a share of profits. If an insured event occurs (old 
age, disability or death), Art 44 ff apply correspondingly. 

 Entry contributions 

1. On joining the Pension Fund Swiss Re, an employee entitled to leaving/vested benefits from any 
former pension funds and/or institution where the employee maintains vested benefits is required to 
transfer these benefits as an entry contribution to the Pension Fund Swiss Re. 

2. The entry contribution is used as a buy-in payment and is credited to the retirement savings capital 
of the Pension Plan. 

3. If part of the entry contribution is left over after the insured has made a complete buy-in of additional 
benefits in the Pension Plan, the insured shall have the right to have the surplus entry contribution 
credited to the retirement savings capital of the Capital Plan or to the ER Account, or to open a 
vested benefits account at a bank or take out a vested benefits policy. 

4. If the insured does not specify a choice, the surplus entry contribution shall be credited to the 
retirement savings capital of the Capital Plan. 

 Buy-in 

1. The maximum buy-in payments for the Pension Plan and for the Capital Plan financed through 
personal savings in the form of lump-sum payments are reduced: 

- By the amount of any balance in Pillar 3a in excess of the sum, including interest, of the 
insured’s maximum annual salary deductions in accordance with Art 7 para 1 letter (a) BVV 3 
after attaining the age of 25. In calculating interest, the respective minimum BVG interest rates 
are used for the interest calculation applied. 

-  By the amount of any vested benefits that the insured, in accordance with Art 3 FZG, was not 
required to transfer to the Pension Plan. 
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-  By retirement benefits the insured receives from other pension funds upon retirement. Pension 
benefits are converted into a lump sum upon retirement, based on the actuarial principles 
applied by the Pension Fund Swiss Re. In the case of a lump-sum benefit, the amount of the 
lump-sum received is used to calculate the reduction. 

2. The buy-in payments of insureds moving to Switzerland from another country who have never 
enrolled in a Swiss pension plan may not, during the first five years after enrolment in the Swiss 
pension plan, in any one year exceed 20% of the insured salary as defined in Art 15 and Art 17. 

 

3. The aforementioned buy-in limitation does not apply to pension assets acquired outside Switzerland, 
provided that the insured makes arrangements to have these transferred directly from a foreign 
pension scheme into the Pension Fund Swiss Re and that this transfer does not claim for a deduction 
in direct federal, cantonal or municipal tax. 

4. For insureds who have taken an advance on their pension for the purchase of a home, voluntary buy-
ins, including buy-ins to offset a divorce settlement, are possible only after the advance has been 
entirely repaid to its notional value. 

5. Personal deposits can generally be deducted from direct taxes paid to the Confederation, cantons 
and municipalities. If contributions have been made in the three years before retirement, the benefits 
resulting from these may not be drawn as a lump-sum payment (Art 79b para 3 BVG). The Pension 
Fund Swiss Re does not guarantee any tax deductibility for contributions made into it. 

6. The insured can make a maximum of three buy-in payments into the Pension Fund Swiss Re per 
calendar year in accordance with the provisions of these Regulations, irrespective of whether the 
buy-in payments are made into the Pension Plan or Capital Plan, or for the pre-financing of early 
retirement in the Pension Plan. The insured’s buy-ins are stated at the value on entry. 

 Buy-in to the Pension Plan 

1. An active or disabled insured may make buy-in payments to the Pension Plan up until reaching the 
normal retirement age of 65. This sum is credited to the insured's retirement savings capital. 

2. The maximum buy-in payment is based on the contribution category selected by the insured and 
the corresponding table in Appendix A. The maximum sum corresponds to the difference between 
the maximum possible retirement savings capital based on the age and the insured salary at the 
time of the buy-in and on the projected retirement savings capital available on 31 December of the 
current year, including all employee and employer contributions of the current year, all monthly 
credits of the current year and the interest payment at the intra-year interest rate of the current 
year. This is subject to changes in salary, degree of occupation and the employee's having joined in 
the course of the year. 

3. A Pension Plan surplus corresponds to the positive difference between the projected retirement 
savings capital available on 31 December of the current year in accordance with para 2 and the 
maximum possible retirement savings capital at the time of the buy-in. 

4. Voluntary buy-in payments may also be financed by the employer. 

 Buy-in to the Capital Plan 

1. An active or disabled insured may make buy-in payments until the age of 62. 
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2. The maximum buy-in amount is determined by the contributory salary in accordance with Art 17 
para 1 averaged over the last two years and the missing savings contributions as of 1 April of the 
current year, subject to any change in the reference amount. At most, it corresponds to the 
difference between the possible savings capital in accordance with age at the time of the buy-in, 
and the savings capital available (savings capital or fund units, whichever is the higher value). 

3. The maximum possible savings capital is calculated using the tables in Appendix A. 

4. The maximum buy-in amount is reduced by any Pension Plan surplus in accordance with Art 9 para 
3. 

5. A Capital Plan surplus corresponds to the positive difference between the existing available 
savings capital (savings capital or fund units, whichever is the higher value) in accordance with 
para 2 and the maximum possible retirement savings capital at the time of the buy-in. 

6. Voluntary buy-in payments may also be financed by the employer. 

 Pre-financing of early retirement in the Pension Plan 

1. An active insured may, subject to Art 8 para 4, open an additional savings account (ER Account), with 
which, according to the insured’s wishes, 

a) The reduction of the retirement benefits due to early retirement is compensated for and/or 

b) The supplementary pension is financed in accordance with Art 30. 

The ER Account is fed by buy-ins on the part of insured and by any allocations from the employer and 
accrues interest at the interest rate of the Pension Plan. 

2. Buy-ins by an insured can only be credited to the ER Account if the retirement savings capital has 
reached the maximum amount for the Pension Plan specified in Art 9. 

3. The personal contribution to the ER Account may not exceed the difference between the maximum 
possible amount of the ER Account and the amount accrued in the ER Account at the time of the buy-
in, after deduction of the amounts in accordance with Art 8 para 1. The maximum possible amount of 
the ER Account corresponds to the sum of the following two amounts: 

a) The costs of financing the difference between the projected retirement pension at the normal 
retirement age and the early retirement pension at the desired retirement age. 

b) The costs of financing the maximum supplementary pension for the chosen duration. 

The maximum possible amount of the ER Account is reduced by any remaining surplus from the 
Pension Plan in accordance with Art 9 para 3 and from the Capital Plan in accordance with Art 10 
para 5. 

4. In the case of insureds who have reached the age of early retirement and whose benefits upon 
immediate retirement exceed 105% of the benefits target at the normal retirement age, the 
retirement savings capital will no longer accrue interest, no more retirement credits will be granted, 
and no more savings contributions collected. 
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 Use of the ER Account 

1. The ER Account falls due upon retirement, disability, death or exit from the Pension Fund. The 
acquired amount will be paid out in addition to the other benefits specified in these Regulations. 

2. The ER Account balance will be paid out as follows: 

a) in the case of retirement: to the insured, either in the form of an increase in their retirement 
and/or supplementary pension or as a lump sum, according to the insured's choice. 

b) In the case of disability: to the insured as a lump sum, provided that the insured has been 
recognised as fully disabled (with full disability benefits) as understood by the IV. 

c) In the case of partial disability, the following procedure applies: 

If the insured continues to be employed with Swiss Re for the remaining degree of active 
occupation, the ER Account is divided in line with the degree of disability into a disability portion 
and an active portion, pursuant to Art 32. The active portion is paid out on early retirement as a 
retirement benefit in accordance with letter a); the disability part is paid out to the insured as a 
lump sum as soon as there is a definite IV ruling regarding the degree of IV disability. 

If the insured is no longer employed with Swiss Re for the remaining degree of active 
occupation, the ER Account is divided in line with the degree of disability into a disability portion 
and an active portion, pursuant to Art 32. The active portion is transferred on exit to the new 
pension fund or vested benefits institution; the disability portion is paid out as a lump sum as 
soon as there is a final IV ruling on the degree of disability. 

d) In the case of death:  

to the surviving spouse, registered partner or life partner with entitlement to a spouse's 
pension, as a lump sum. In the absence of these, to the person entitled to the death benefit in 
accordance with Art 41, as a lump sum. 

e) In the case of exit from the Pension Fund: to the benefit of the insured. 

3. The benefits for the insured are limited to 105% of the Regulations benefit target after funding of 
the maximum possible bridging pension. Any surplus portion reverts to the Pension Fund Swiss Re. 
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Basis of calculations 

 Pensionable salary in the Pension Plan 

1. The pensionable salary in the Pension Plan is the annual salary agreed with the employer. 

2. For employees who are paid by the hour and who enter (join) the Pension Fund Swiss Re in the 
course of a year, the pensionable salary in the first and second years of employment is their 
imputed annual salary weighted by the degree of employment. From 1 January of the calendar year 
following the second year of employment, their pensionable salary is the salary actually earned in 
the preceding year. 

3. For employees who are paid by the hour and who enter (join) the Pension Fund Swiss Re on 1 
January of a given year, their pensionable salary in their first year of employment is their imputed 
annual salary weighted by the degree of employment. From 1 January of the following year, it 
corresponds to the salary actually earned in the preceding year. 

4. The affiliated company shall notify the Pension Fund Swiss Re of the pensionable salary upon entry 
into the company and of any subsequent changes. 

5. Additional payments such as family and child allowances, overseas allowances, bonuses, shares of 
realised fund price gains, etc. are not included in the calculation of the pensionable salary. 

6. Payments for gainful work for third parties shall not be included in the pensionable salary, either in 
whole or in part. 

 Coordination amount in the Pension Plan 

1. The coordination amount is intended to adjust Pension Plan benefits in line with the AHV/IV. 

2. The Pension Fund Board determines the coordination amount which appears in Appendix A of 
these Regulations. 

3. For insureds who are employed on a part-time basis, the coordination amount is adjusted 
according to the degree of occupation. 

 Insured salary in the Pension Plan 

1. The insured salary corresponds to the pensionable salary minus the coordination amount, at the 
minimum to the minimum insured salary according to Art 8 BVG but shall not exceed the maximum 
of ten times the upper limit amount according to Art 8 para 1 BVG, weighted by the degree of 
employment. 

2. If an insured's pensionable salary decreases temporarily due to sickness, accident, unemployment, 
maternity or similar circumstances, the insured salary is maintained as long as the affiliated 
company is obliged to continue paying the salary or during the insured's maternity leave, unless the 
insured requests a decrease. 

 

 Continued insurance in the Pension Plan 

A Continued insurance of previously insured salary in the Pension Plan if pensionable salary in the 
Pension Plan is reduced according to the Flex 58+ model 
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Active insureds whose pensionable salary from age 58 to age 65 is reduced by 20% or more but by 
no more than 50% can continue their previously insured salary in the Pension Plan pursuant to 
item 3, at a maximum, however, until normal retirement age. 

1. The employer and employee savings contributions, together with the risk contributions for the 
salary component subject to continued insurance, are financed by the insured and the employer, 
pursuant to Art 22 and subject to the employer's consent. 

The employer savings contribution for the salary component subject to continued insurance shall 
not exceed CHF 25 000 per year and per insured. The balance of the employer savings contribution 
is financed by the insured. 

Notwithstanding Art 22, the salary component subject to continued insurance is exempt from the 
1% employer contribution to the supplementary pension. 

2. When calculating the leaving/vested benefits pursuant to Art 17 FZG, no surcharge of 4% per year 
of age beginning from age 20 shall be applied for contributions made pursuant to para 2. 

B Continued insurance in the Pension Plan upon termination of employment contract by the employer 

1. Insureds exiting the Pension Fund upon reaching age 58 because their employment contract is 
terminated by the employer may elect to remain insured in the Pension Plan if they apply in writing 
for continued insurance before their notice period ends and if they also provide proof of 
termination by the employer. 

2. For the remainder of continued insurance, these insureds have a choice of retaining either full 
insurance (risk insurance plus retirement benefits) or only risk insurance. When applying for 
continued insurance, insureds will provide the Pension Fund Swiss Re with the following 
information: full or risk insurance, the insured salary for the risk insurance and the retirement 
benefits, and the category selected for the amount of their retirement savings credit in the Pension 
Plan. 

For the risk insurance and the retirement benefits, insureds can set different amounts for their 
insured salary, but the insured salary for the risk insurance must match or exceed the insured 
salary for the retirement benefits. The insured salary for the risk insurance and for the retirement 
benefits must not be less than the minimum amount pursuant to Art 8 BVG and must not exceed 
the last insured salary in the Pension Plan received as an active member (insured). The insured 
salary for the risk insurance is also used to calculate the risk capital for death and the risk capital 
for disability under the Capital Plan. Once defined at the onset of continued insurance, the insured 
salary cannot be changed. However, insureds who have opted for full insurance in their application 
may subsequently apply, once, with the Pension Fund Swiss Re to continue only with risk 
insurance. Such application must be made in writing with a notice period of 60 days and the 
change takes effect from the month following the 60-day notice period. Once insureds have made 
this switch, they cannot switch back to full insurance. 

Insureds select the category for their retirement savings credit contributions when their continued 
insurance begins. They can change their contribution category once a year pursuant to Art 22 para 
2 using the designated form provided by the Pension Fund Swiss Re. Any changes in law or the 
Regulations, such as on applicable contribution rates or conversion rates, apply equally to 
continued insurance. 

3. The leaving/vested benefits from the Pension Plan and the Capital Plan remain in the Pension Fund 
Swiss Re even for insureds who continue only with risk insurance. For insureds who join a different 
pension fund, the Pension Fund Swiss Re transfers the portion of their leaving/vested benefits 
necessary to buy into the new pension fund to the full extent provided under the Regulations. 
Where less than two-thirds of the leaving/vested benefits are transferred, continued insurance 
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remains in force. The leaving/vested benefits from the Pension Plan and the Capital Plan are 
transferred in proportion to leaving/vested benefits being transferred versus retained. Your 
remaining insured salary for your retirement benefits is reduced in proportion to the ratio of 
transferred benefits to retained benefits. 

4. In addition to their own contributions, insureds are also liable to pay the employer contributions, 
which are calculated on the basis of the insured salary for the retirement benefits and/or risk 
insurance, as specified in their application for continued insurance, excluding supplementary 
pension contributions. Insureds are also liable for the employee share of any remedial 
contributions due. Under the full-insurance option, the remedial contribution obligations are 
calculated on the basis of the insured salary for the retirement benefits, while under the risk-
insurance-only option, the basis is the insured salary for risk benefits. The contributions are 
invoiced monthly 90 days in advance and are payable within 30 days. 

5. For insureds with a partial disability, the leaving/vested benefits are split into an active and a 
passive portion. 

6. Insureds' continued insurance ends if they: 

a) Terminate continued insurance with 60 days’ notice, with effect from the end of the month in 
which the 60-day notice period ends. 

b) Are in arrears on paying the contributions. Insureds are in arrears if they fail to pay past-due 
contributions within 10 days from the date of the reminder. In this case, the Pension Fund Swiss 
Re will terminate their continued insurance with effect from the end of the month of the final due 
date stated in the reminder. 

c) Reach the normal retirement age. 

d) Are entitled to a temporary disability pension. For insureds who are entitled to a partial disability 
pension, continued insurance ends only for the disability portion of the coverage. 

e) Die before reaching normal retirement age. 

f) Join a new pension fund and more than two-thirds of their leaving/vested benefits are 
transferred to the new pension fund. 

7. If continued insurance is terminated after the insured reaches age 58 and such termination is for 
reasons other than disability or death, the insured is entitled to request early retirement. To do so, 
the insured shall provide the Pension Fund Swiss Re with the necessary information using the 
standard notification form, no later than 60 days before continued insurance ends. Where no such 
notification is received, the insured is entitled to the leaving/vested benefits. The Pension Fund 
Swiss Re will transfer the leaving/vested benefits to the Substitute Occupational Benefits 
Institution (Auffangeinrichtung) six months after continued insurance ends unless instructed 
otherwise by the insured via prior notification. 

8. Insureds who have had more than two years of continued insurance can no longer withdraw or 
pledge their leaving/vested benefits to purchase residential property and can draw their retirement 
benefits only in the form of a pension. The retirement benefits from the Capital Plan (savings 
capital) are always paid out as a lump sum. 

 

C Voluntary continued insurance of previously insured salary in the Pension Plan if pensionable salary 
in the Pension Plan is reduced 
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1. Active insureds whose pensionable salary from age 58 to age 65 is reduced by no more than one 
half can continue their previously insured salary in the Pension Plan pursuant to item 3, at a 
maximum, however, until normal retirement age. 
 

2. Where the pensionable salary is reduced at the insured's request, the employer and employee 
savings contributions – together with the risk contributions for the salary component subject to 
continued insurance – are financed by the insured. 
 

3. Notwithstanding Art 22, the salary component subject to continued insurance is exempt from the 
1% employer contribution to the supplementary pension. 
 

4. Voluntary continued insurance ceases upon partial or full retirement. 

 Contributory salary in the Capital Plan 

1. The reference amount for the contributory salary under the Capital Plan is the Annual Performance 
Incentive (API) awarded for the prior business year and paid in cash in the current year. 

2. If an insured receives no API in a given year, the contributory salary for this year shall be equal to 
zero. 

3. Any other extraordinary remuneration will not be taken into account. 

4. Where the insured salary in accordance with Art 15 para 1 attains the maximum, the contributory 
salary is equal to zero. 

5. Where the insured salary in accordance with Art 15 is below the maximum, the contributory salary 
is equal to the reference amount, but shall not exceed the maximum according to Art 15 para 1 
minus the insured salary according to Art 15 para 1. 

 Degree of occupation 

The degree of occupation is stipulated in the insured's employment agreement with the affiliated 
company. 

 Retirement savings capital in the Pension Plan 

1. An individual retirement savings capital is created for the insured, consisting of: 

a) The entry contribution paid in 

b) Buy-in payments made to the Pension Plan 

c) Retirement credits 

d) Credits pursuant to Art 65 

e) Any allocations decided by the Pension Fund Board 

Minus or plus: 

f) Pay-outs/repayments for the residential property purchase incentive scheme 

g) Pay-outs/repayments for divorce settlements 

h) The interest on the aforementioned amounts. 
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2. Interest is applied immediately to the credits as per (a), (b), (d), (e), (f) and (g) above. The retirement 
credits as per (c) and (h) attract interest from the 1 January following their due dates. 

 Interest rate 

1. The interest rate shall be set each year by the Pension Fund Board. It shall comprise the intra-year 
and the definitive interest rate. The intra-year interest rate is specified in Appendix A. 

a) The interest rate to be applied during the subsequent year is set at the end of each financial 
year. This takes into account the statutory requirements in relation to the BVG minimum 
interest rate and the performance outlook for the subsequent year. The interest rate applied 
during the year is used as the definitive interest rate for insureds leaving in the course of the 
year and for withdrawals to purchase residential property or due to divorce. 

b) The definitive interest rate is set at the end of each financial year for the financial year that 
has just come to a close, taking into account the existing actuarial (technical) provisions and 
fluctuation reserves and the performance achieved during the financial year. If the interest 
rate determined in this way is higher than the interest rate determined under letter (a), the 
difference will be credited to all active and disabled insureds who are with the Pension Fund 
as of 31 December of the current year. For insureds who retire in the current financial year, 
the interest difference is credited pro rata as a lump sum payment. 

 Retirement credits in the Pension Plan 

1. Insureds with full insurance are entitled to retirement credits. These retirement credits are added 
to their retirement savings capital in the Pension Plan. 

2. The amount of the credits, as a percentage of the insured salary, depends on the category selected 
by the insured, according to the following scale. 

3. If the insured fails to select a category, the default retirement credit applied will be 28%, according 
to category 1.  

Category Total retirement 
credit as % of 
insured salary 

Of which, 
retirement 

credit by the 
insured  

Of which, 
retirement credit 
by the employer  

1 28.0% 9.5% 18.5% 
2 23.3% 4.8% 18.5% 
3 18.5% 0.0% 18.5% 
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Financing 

 Financing 

1. The insured is obliged to pay contributions from the date the insured is fully insured in the Pension 
Fund Swiss Re and for as long as the insured is employed. However, the obligation to pay 
contributions shall last at most until the insured: 

a) Is entitled to exemption from contributions, or 

b) Reaches the normal retirement age of 65, or 

c) Reaches the age of 70, if employed beyond the normal retirement age. 

2. An insured's contribution is calculated on the basis of the category chosen: 

Category Corresponding 
retirement credit as % 

of insured salary 
1 9.5% 
2 4.8% 
3 0.0% 

Insureds who fail to select a category will have their contributions calculated on the basis of 
category 1. Insureds must notify the Pension Fund if they wish to change their contribution 
category; the corresponding change to the contribution will take effect on the 1st of the month 
following such notification. Once insureds have selected a category, they must retain it for 12 
months. At the earliest, they can change their contribution category from the second month of their 
employment with the company. 

3. The affiliated company is obliged to pay contributions for all insureds with risk insurance and full 
insurance. 

4. The affiliated company's contribution for categories 1 to 3 is 23.5% of the insured salary in each 
case. 18.5% of this is allocated to retirement credits, 4.0% to risk contributions and 1.0% to the 
financing of the supplementary pension. The affiliated company shall transfer its own contributions 
and those of the insured to the Pension Fund Swiss Re every month. 

5. The affiliated company's annual contributions to the Capital Plan amount to 10.0% of the 
contributory salary. These saving contributions are always granted regardless of the age or the 
amount of the annual wages. The affiliated company shall transfer the savings contributions to the 
Pension Fund Swiss Re when due. 

6. The employer contributions reserve shall be accrued by specific allocations made for this purpose. 
An employer contributions reserve shall be set up for each affiliated company.  
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Benefit overview 

 Type of benefits 

1. According to these Regulations, the insureds and their survivors are entitled to the following 
benefits: 
 
a) Upon retirement (retirement benefits) 

 Retirement pension or lump-sum payment    
 Supplementary pension      
 Savings capital        

b) Upon incapacity to work (temporary disability benefits) 

Wage replacement benefits 
Temporary disability pension    

 Child's pension        
 Exemption from contributions        
 Insured capital at time of disability 
 Benefits from ER Account   

c) At death of the insured (survivors' benefits) 

 Spouse's pension and ex-spouses' pension   
 Insureds living in cohabitation    
 Orphan's pension        
 Insured capital at death / savings capital 
 Benefits from ER Account     

d) Upon leaving the Pension Plan 

Leaving/vested benefits from Pension Plan    
 Leaving/vested benefits from Capital Plan  
 Leaving/vested benefits from ER Account   

  
e) Divorce entitlements   

 
f) Withdrawal to purchase residential property     

2. In addition to benefits mentioned under item 1, the Pension Fund Board can grant one-off or 
ongoing benefits in special cases. 

3. The Pension Fund Board decides each year on any adjustments of existing pensions in line with the 
price index in the context of the financial possibilities of the Pension Fund Swiss Re. 

4. Insureds shall each receive a Pension Fund benefits statement upon joining (entering) the Pension 
Fund, following any change in their insurance conditions, and following their marriage; they shall 
receive at least one statement per year. 

5. In particular, this statement provides information about the insured salary, contributions, 
retirement savings capital, insured benefits and leaving/vested benefits. In any discrepancy 
between the Pension Fund benefits statement and these Regulations, the Regulations shall prevail. 

6. An annual report is also issued containing all legally required and other information. 
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Insured benefits based on the Pension Plan 

 Retirement pension upon attainment of normal retirement age 

1. An active or disabled insured who reaches the normal retirement age of 65 is entitled to a lifetime 
retirement pension. 

2. The retirement pension corresponds to the retirement savings capital available when the insured 
starts to draw a pension, multiplied by the conversion rate applicable to the insured's retirement 
age and year of birth, as listed in Appendix A. 

3. The insured can determine the size of the prospective spouse’s pension at the time of retirement 
as follows: 

Option 1: Spouse's pension of 60% of the retirement pension paid 

Option 2: Spouse's pension of 100% of the retirement pension paid 

Option 3: Spouse's pension equal to the statutory spouse's pension pursuant to BVG 

The conversion rate is determined pursuant to Appendix A on the basis of the selected option. 

4. The insured must inform the Pension Fund Swiss Re of the amount of the prospective spouse's 
pension at least two months before retirement. If the insured does not communicate a desired 
option, a prospective spouse's pension of 60% of the retirement pension paid is insured. 

5. If married insureds choose Option 3, an advisory consultation with the spouse at the Pension Fund 
Swiss Re is mandatory. The spouse must agree to the choice of Option 3 in writing, with the 
signature officially verified, or, if preferred and if proof of identify is provided, by personal 
declaration at the head office of the Pension Fund Swiss Re. 

6. The active insured may, with the written consent of the spouse and subject to a notice period of 
two months, request that a maximum of 100% of the retirement savings capital be paid out in the 
form of a lump sum. The insured's retirement pension and insured benefits will be calculated on 
the basis of the remaining retirement savings capital after payment of the lump-sum entitlement. 
Where the full retirement savings capital is drawn as a lump sum (100% of capital paid out as a 
lump sum), all claims and entitlements to benefits from the Pension Fund Swiss Re will be deemed 
settled. 
 The spouse's signature must be officially notarised (beglaubigt). 

7. There is no entitlement to a lump-sum settlement of retirement savings capital accrued through 
buy-ins made within three years before starting retirement. This component of the retirement 
capital is paid out in the form of a retirement pension, subject to the provisions of para. 2. 

 Retirement pension prior to attainment of normal retirement age 

1. An insured can apply for early retirement upon reaching the age of 58, subject to the provisions of 
Art 16 section B. 

2. The entitlement to early retirement may be asserted with effect from the end of a month subject to 
advance notice equivalent to the contractual notice period. 

3. The retirement pension corresponds to the retirement savings capital available when the insured 
starts to draw a pension, multiplied by the conversion rate applicable to the insured's retirement 
age and year of birth pursuant to Appendix A. 
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4. The provisions of Art 24 para 3 ff regarding the prospective spouse's pension option and lump sum 
payment shall apply correspondingly. 

 Early retirement at the request of an affiliated company 

1. In case of operational restructuring measures at Swiss Re, the Pension Fund Board may stipulate 
an earlier retirement age than 58. 

2. The retirement pension corresponds to the retirement savings capital available when the insured 
starts to draw a pension, multiplied by the conversion rate applicable to the insured's retirement 
age and year of birth. The conversion rate is calculated on an actuarial basis. 

3. If retirement prior to attainment of the normal retirement age of 65 is at the request of the 
affiliated company as part of operational restructuring measures, the affiliated company may, at its 
discretion, compensate for the difference between the projected retirement pension at age 65, 
based on the contribution category selected by the insured and the pension in case of early 
retirement, either in whole or in part, by means of a contribution calculated on an actuarial basis. 

4. The provisions of Art 24 para 3 ff regarding the prospective spouse's pension option and lump sum 
payment shall apply correspondingly. 

 Partial retirement 

1. Partial retirement may be taken from age 58 if the degree of occupation is reduced by at least 
20 % and full retirement is taken in no more than three stages. The degree of retirement shall be 
equivalent to the reduction in the degree of occupation. The remaining degree of occupation must 
be at least 20%. 

2. The size of the prospective spouse's pension first selected at partial retirement, pursuant to Art 24 
para 3, cannot be changed at subsequent steps towards partial and full retirement. 

3. In the event of partial retirement, the retirement savings capital shall be divided into two portions: 

a) The retirement savings capital corresponding to the degree of retirement at the time the 
pension is drawn shall be multiplied by the conversion rate applicable to the retirement age 
and year of birth listed in Appendix A. 

b) The remaining portion of the retirement savings capital shall continue to accrue retirement 
credits in accordance with the insured salary for part-time employees. 

4. Insureds whose annual salary no longer meets the minimum salary pursuant to Art 2 BVG shall not 
(or no longer) be entitled to take partial retirement. They shall be entitled to a full retirement 
pension or, provided they meet the applicable requirements, to vested benefits. 

5. The retirement benefits in the form of a lump-sum payment must be drawn in no more than two 
retirement stages. The reduction in the degree of occupation during each of these stages must be 
at least 30 %. The provisions of Art 24 shall apply correspondingly. 

6. Insureds with continued insurance pursuant to Art 16 para B have the option to request partial 
retirement from age 58, with paras 1-4 applying correspondingly. 

 Retirement pension if employment continues beyond retirement age 

1. If an affiliated company employs an insured beyond the normal retirement age of 65, and the 
insured is still subject to obligatory BVG insurance in the Pension Fund Swiss Re, the entitlement to 
retirement benefits arises at the end of the prolonged employment. 
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2. The retirement pension corresponds to the retirement savings capital accumulated when payment 
of the pension starts and which accrues interest until the start of pension payment, multiplied by 
the conversion rate applicable to the retirement age and the year of birth pursuant to Appendix A. 

3. Continued insurance ends 

− Upon completion of the 70th year of age at the latest, or 

− If the insured ends the prolonged employment and demands payment of the retirement 
pension, or 

− If the insured dies. 

4. If an affiliated company employs an insured beyond normal retirement age and the degree of 
occupation is less than 80%, the insured is entitled to a pro-rata retirement and supplementary 
pension. 

5. Calculation of the survivor's benefits is based on the retirement pension that is insured at time of 
death based on the expired continued insurance. No disability benefits are due; upon incapacity for 
work, the retirement pension is due when salary payments end. 

 Self-financed supplementary pension 

1. Insureds who have opted for voluntary early retirement and do not yet receive an AHV pension can 
apply for a self-financed supplementary pension. The duration of benefits is freely selectable but 
cannot exceed the start of AHV benefits at statutory retirement age. The pension is financed by the 
insured via the ER Account for pre-financing early retirement or via an immediate lifelong reduction 
in their voluntary early retirement pension in accordance with the reduction rates in Appendix A. 

2. The amount of the supplementary pension may be freely selected but may not exceed the 
maximum single person's AHV pension. The maximum pension for those in part-time employment 
depends on their degree of occupation. The amount of the supplementary pension paid out remains 
unchanged throughout the duration of payment. 

3. If the recipient of a supplementary pension according to item 1 above dies, any survivors' benefits 
are calculated on the basis of the current retirement pension and are due from the month following 
the death of the insured. The supplementary pension is paid from the time chosen by the insured to 
the spouse, registered partner or life partner entitled to the survivors' benefits with entitlement to 
the spouse's pension or partner's pension. If there is no such entitled person, the supplementary 
pension is capitalised and paid in accordance with the regulations on savings capital in the event of 
death (Art 43). 

 Salary replacement benefits 

1. If diagnosed with a disability of not less than 20% before attaining normal retirement age, the 
insured is entitled, after the end of the affiliated employer's continued salary payment obligation or 
other replacement income (e.g. daily sickness or accident benefits, income from another 
employer), to a time-limited salary replacement benefit according to the extent of the incapacity for 
work, up to 70 % of the last insured salary in the Pension Plan. To qualify for this benefit, however, 
the insured must first apply with the Federal Disability Insurance (IV) Office for a disability pension. 
In the case of partial incapacity for work, the salary replacement benefit is reduced in line with the 
degree of incapacity for work. 

2. Entitlement to the salary replacement benefit commences at the earliest once the insured has met 
all obligations to cooperate and provide information. Salary replacement benefits will not be back 
paid. 
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3. This salary replacement benefit is provided as long as the minimum incapacity for work in 
accordance with para 1 above persists, until it is either replaced by payment of a temporary 
disability pension if the IV Office awards an IV pension, or it is stopped if the IV Office rejects the 
application for an IV pension, or it ceases when the normal retirement age is attained, but for no 
more than 18 months. The 18-month period starts after the end of the affiliated employer's 
continued salary payment obligation or of other replacement income. 

4. If the degree of incapacity to work for the same condition changes while the pension is being 
drawn, the replacement benefits shall be adjusted accordingly in line with the new level of 
incapacity. The degree of incapacity to work for the same condition is adjusted only once a month, 
on the first day of the month. During the month, no adjustments are made to the degree of 
incapacity to work. The commencement of salary replacement benefits pursuant to para 2 does not 
change. 

5. If an additional incapacity to work arises as a result of a new illness, temporary salary replacement 
benefits will be assessed for this. The period for a new salary replacement benefit runs 
independently of any already existing salary replacement benefit. 

6. The insured is under an obligation to submit in a timely manner the documents required by the 
Pension Fund Swiss Re regarding health assessment, degree of incapacity for work and income; 
otherwise the Pension Fund Swiss Re salary replacement benefits may be immediately suspended. 
The medical certificate, in particular, must be submitted in due time. The medical certificate is valid 
for a maximum of three months. The insured has a duty to provide the Pension Fund Swiss Re with 
truthful and timely information on any changes in health and income. 

7. The Pension Fund Swiss Re may require the insured to undergo a medical examination by an 
appointed physician. 

 Temporary disability pension  

1. Entitlement to a Pension Fund Swiss Re temporary disability pension starts with entitlement to an 
IV pension. It expires, subject to Art 34, with the ending of entitlement to an IV pension, but at the 
latest on attainment of normal retirement age; from this time on, the insured is entitled to a 
retirement pension. 

2. Insureds who are recognised as disabled by the IV are also considered by the Pension Fund Swiss 
Re to be disabled to the same extent, insofar as they were insured with the Pension Fund Swiss Re 
at the start of the incapacity for work, the cause of which led to disability. 

3. The Pension Fund Swiss Re may appeal the IV ruling in the competent court, within 30 days of the 
ruling. If necessary, the Pension Fund Swiss Re shall engage a Swiss external body to assess any 
entitlement. 

4. An insured who has taken early retirement can no longer claim disability unless the entitlement to 
an IV disability pension commenced prior to retirement. 

5. If there is a change in the degree of disability, the Pension Fund Swiss Re benefit will be adjusted 
accordingly. If the IV reduces the insured's degree of disability or revokes the insured's pension 
altogether, the Pension Fund Swiss Re will correspondingly reduce its benefits even if the insured 
challenges the IV ruling. If the insured wins their legal case against the IV Office, the Pension Fund 
Swiss Re will back pay the disability pension it owes. 

6. The Pension Fund Swiss Re will cease paying the disability pension from such time as it receives 
notice of the IV Office ruling to cease payment of the disability pension as a precautionary measure 
based on Art 52a ATSG. 
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7. The Pension Fund Swiss Re temporary disability pension replaces the salary replacement benefits 
as of entitlement to an IV pension. 

 Amount of the temporary disability pension 

1. The temporary full disability pension is 70% of the last insured salary. 

2. The Pension Fund Swiss Re pays the following disability pensions, in line with the IV degree of 
disability and remaining degree of occupation: 

− For a 40% to 49% degree of disability, the following percentage shares apply: 

 

Degree of disability 
under IV 

Percentage share as a % of 
a full disability pension 

Percentage of remaining 
degree of occupation 

 Less than 40%  0.0% 100% 
 40%  25.0% 75.0% 
 41%  27.5% 72.5% 
 42%  30.0% 70.0% 
 43%  32.5% 67.5% 
 44%  35.0% 65.0% 
 45%  37.5% 62.5% 
 46%  40.0% 60.0% 
 47%  42.5% 57.5% 
 48%  45.0% 55.0% 
 49%  47.5% 52.5% 

 

− For a degree of disability of 50% to 69%, the percentage share corresponds to the degree of 
disability. The remaining degree of occupation, as a percentage, corresponds to the 
difference between 100% and the partial pension as a percentage. 

− For a degree of disability of 70% or more, insureds are entitled to a full disability pension. 
The percentage of the remaining degree of occupation is 0%. 

3. Insureds with a partial disability are treated as follows: 

a) As a disabled insured, for that part of their retirement savings capital corresponding to the 
retirement savings capital multiplied by the partial disability pension as a percentage. 

b) As an active insured, for that part of the insured salary corresponding to the remaining 
percentage degree of occupation. 

4. If insureds who are partially incapacitated for work leave the affiliated company, they shall 
continue to be entitled to the temporary partial disability pension already being paid out. They will 
receive the leaving/vested benefits under the Pension Plan and the leaving/vested benefits under 
the Capital Plan for that portion of the insured salary of their remaining degree of occupation. 

5. If persons partially or fully incapacitated for work recover their capacity for work or lose their 
entitlement to the IV pension and are no longer employed by an affiliated company, they will 
receive leaving/vested benefits instead of the temporary disability benefits. Any leaving/vested 
benefits already paid will be deducted accordingly. 

 Exemption from contributions 

1. For the period of salary replacement benefits or at the latest at the start of entitlement to a 
temporary disability pension, the insured will be granted exemption from contributions. An insured 
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is entitled to exemption from contributions on expiry of the affiliated company's obligation to make 
salary payments and lapses when the entitlement to the salary replacement benefits or temporary 
disability pension ends. The exemption from contributions is granted during partial incapacity for 
work or partial disability in accordance with Art 32 para 2. 

2. During exemption from contributions, the contributions to the Pension Plan by the disabled insured 
and the employer's contributions for the insured in question are paid by the Pension Fund Swiss 
Re. The insured's retirement savings capital is increased by the retirement credits calculated on the 
basis of the last insured salary in accordance with the contribution category last selected by the 
insured prior to the inception of the disability. For insureds who become disabled before the start 
of the full insurance cover, the exemption from contributions is insured according to category 1 
from the point when the insured would have acquired full insurance cover. 

 Provisional continued insurance and continuation of benefit entitlement 

1. Insurance coverage and benefit entitlement continue: 

a) For three years, if the insured has participated in reintegration activities before reduction or 
revocation of the disability pension or the pension has been reduced or revoked due to 
resumption of gainful employment or an increase in the degree of occupation, or 

b) As long as the insured is drawing an IV interim benefit. 

2. During the continued insurance and continuation of the entitlement to benefit, the Pension Fund 
Swiss Re may reduce the disability pension in line with the reduced degree of disability, but only to 
the extent that the reduction is compensated by an additional income of the insured. 

3. This is subject to the final provision of the amendment to the Swiss federal law on disability 
insurance (IVG) of 18 March 2011. 

 Child's pension 

1. Insureds who receive a temporary disability pension are entitled to a child's pension for each of 
their children who would be entitled to an orphan's pension in case of the insured's death. 

2. For insureds with a 100 % disability, the child's pension for each child is 20 % of the temporary 
disability pension insured when the incapacity for work begins, subject to a maximum of 50% of 
the maximum single AHV pension applicable when the entitlement begins pursuant to item 1. 

3. For insureds with a partial disability, child's pensions are proportionate to the disability pension for 
the degree of disability. 

4. Where there are three or more children, a maximum of three child's pensions will be paid pursuant 
to paras 2 and 3. 

 Spouse's pension 

1. If a married, active, disabled or retired insured dies, their spouse is entitled to a spouse's pension 
pursuant to Art 37, provided any of the following conditions are met: 

a) The surviving spouse has at least one dependent child. 

b) The surviving spouse has reached the age of 45 and has been married for at least five years. 
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2. A surviving spouse who meets none of the conditions in para 1 is entitled to a one-off settlement 
equal to three annual pensions. The period of a life partnership counts towards the period of 
marriage. 

3. The entitlement to the spouse's pension arises on the death of the insured, but at the earliest when 
the continued payment of full salary ends. It lapses at the end of the month during which the 
beneficiary dies or remarries. 

 Amount of the spouse's pension 

1. If an active or disabled insured dies, the spouse’s pension amounts to 60% of the temporary 
disability pension insured at the time of the insured's death. At the time when the deceased 
insured would have reached normal retirement age, the spouse's pension is recalculated as 60% of 
the retirement pension to be expected for the deceased person at the time of their death which 
would have come into being on maintenance of the retirement savings capital with the retirement 
credits valid on the basis of the last chosen category and with the applicable conversion rate at the 
normal retirement age at the time when the deceased insured would have reached normal 
retirement age. 

2. If a retired insured with a pension date up to and including 31 December 2018 dies, the spouse's 
pension amounts to 60% of the current retirement pension. 

3. If a retired insured with a pension date on 1 January 2019 or later dies, depending on the option 
selected at retirement, the spouse's pension amounts to 60% or 100% of the current retirement 
pension or alternatively the statutory spouse's pension under BVG. 

If the recipient of a self-financed supplementary pension which was financed by means of 
reduction of the retirement pension dies, any spouse's pension due will be calculated on the basis 
of the reduced retirement pension. 

4. If the spouse is more than ten years younger than the deceased insured, the calculated spouse's 
pension is reduced. The reduction equals 4% per full year of age difference over ten years for each 
full year. 

5. At a minimum the spouse receives the spouse's pension pursuant to BVG. 

6. If the widowed spouse remarries, the entitlement to the current survivors' benefits via the Pension 
Fund Swiss Re lapses in the month following the marriage and the Pension Fund Swiss Re makes a 
payment equivalent to three annual pensions. On payment thereof, all claims against the Pension 
Fund Swiss Re shall lapse. 

 Benefits paid to divorced spouses 

On the death of the divorced insured, the divorced spouse is entitled to the statutory minimum benefits 
under BVG if and to the extent that the relevant requirements are satisfied. 

 Insureds living in cohabitation 

1. Couples living in cohabitation, including those of the same sex, are treated on an equal footing to 
married couples as regards their entitlement to benefits under the Pension Plan and Capital Plan if 
the following applies: 

a) Both partners are unmarried and are unrelated and 
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b) The surviving partner is 45 or older and both partners have been living together for at least 
five consecutive years prior to the death of the insured or there exist one or more children in 
common who are financially dependent on the insured and 

c) Both partners had signed a partnership agreement which was registered with the Pension 
Fund Swiss Re while the insured was still alive, and which will be submitted to the Pension 
Fund Swiss Re no later than three months following the death of the insured. 

2. The beneficiary is not eligible to receive any benefits if such beneficiary already receives 
survivors' benefits from a pension scheme in Switzerland or abroad or has drawn such benefits in 
the form of a lump-sum payment. Benefits from a pension scheme due to divorce are deemed to 
be equivalent to survivors' benefits. 

3. Any claim made pursuant to Art 36 para 2 must satisfy the criteria defined in para 1 letter (c) 
above. 

 Orphan's pension 

1. If an active, disabled or retired insured dies, the insured's children are entitled to an orphan's 
pension. Children entitled to claim benefits are: 

a) Legitimate children and children of legally equivalent status 

b) Children for whom the insured substantially assumed maintenance and who are entitled to an 
AHV orphan's pension. 

2. The orphan's pension amounts to 20% for each half-orphan, and 40% for each full orphan, of the 
temporary disability pension insured at the time of death, current disability pension or the current 
retirement pension. 

3. Children with whom the insured established a relationship after the insured's effective retirement 
age are entitled exclusively to BVG minimum benefits. 

4. If, due to activity of the insured's spouse, the child of an insured additionally is entitled to a full 
orphan's pension, the Pension Fund Swiss Re full orphan's pension will be reduced accordingly. 

5. For three or more children, an orphan's pension is paid for a maximum of three children. 

6. The orphan's pension is paid until the 18th birthday. Children who are still at school, in 
apprenticeship or studying or who, following a physical or mental defect, are partially or fully 
disabled remain entitled to a pension until their 25th birthday. 

 Savings capital in the event of death 

1. If an active or disabled insured dies before retirement and there is no entitlement to a spouse's 
pension for a spouse, a registered partner or a life partner, the savings capital will be paid out as a 
death benefit. 

2. The following persons shall be entitled to the death benefit: 

 Beneficiary category A 

a) The surviving spouse or registered partner, provided there is no entitlement to a spouse's 
pension, in the absence thereof 

b) Eligible children pursuant to Art 40 
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In the absence of beneficiary category A 

Beneficiary category B 

a) The partner of a marriage-like cohabitation who is not entitled to a spouse's pension but who 
meets the requirements of Art 39 (a) and (c) and whose cohabitation with the deceased 
insured has existed for at least five years and still existed at the time of death, or 

b) Natural persons who received significant support from the insured person in the past 24 
months, i.e. financing at least 50% of that person's maintenance, or natural persons who are 
responsible for maintaining one or more common children. 

In the absence of beneficiary category B 

Beneficiary category C 

a) Children who are no longer able to claim any entitlement in accordance with Art 40 or who 
have already reached age 25, in their absence 

b) Parents; in the absence thereof 

c) Brothers and sisters. 

3. If the death benefit is to be divided among multiple beneficiaries, this shall be done in equal parts. 

4. The insured may change the predefined division among the individual groups at any time and/or 
specify that the death benefit be divided among multiple beneficiaries belonging to the same 
beneficiary category in non-equal parts. The insured must inform the Pension Fund Swiss Re of any 
such stipulations in writing during their lifetime. 

5. The order of beneficiary categories A-C may not be changed, except in the absence of the 
beneficiary category B. In the latter case, the insured can combine beneficiary categories A and C 
letter (a) and thereby ensure equal status for all of the insured's children, whether or not they are 
entitled to an orphan's pension under Art 40 para 6 and determine the distribution of the lump-sum 
death benefit among them in different parts. 

6. If no declaration has been received concerning a change in the order of the beneficiaries or the 
distribution of the death benefit or the declaration made fails to comply with the provisions 
outlined under item 3 ff, the general order of beneficiaries specified in item 2 shall apply. 

7. The beneficiaries must claim their entitlement from the Pension Fund Swiss Re no later than three 
months following the death of the insured. Any unclaimed portions of the death benefit shall 
remain with the Pension Fund Swiss Re. 

8. The amount of the lump-sum death benefit shall be the retirement savings capital available in the 
Pension Plan at the end of the month following the date of death. 
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Insured benefits based on the Capital Plan 

 Summary 

The insured capital consists of the savings capital (Art 44) and the capital for risks (Art 45 and Art 46). 

 Persons who are entitled to the savings capital 

1. Entitlement to savings capital arises as follows: 

a) Active insureds are entitled to the savings capital when they leave the Pension Fund Swiss Re 
or take ordinary or early retirement, upon partial retirement corresponding to the degree of 
retirement, or after termination of prolonged employment. 

b) Fully disabled insureds are entitled to the saving capital if they have been recognised by the IV 
as fully disabled (IV ruling) for the 24 months prior and the ruling remains unchanged. 

c) For insureds with a partial disability, the entitlement to the saving capital arises as follows: 

1. If the insured continues to be employed with Swiss Re for the remaining degree of active 
occupation, the total savings capital remains in the Pension Fund Swiss Re. The savings 
contributions shall be based on the remaining contributory salary in the Capital Plan as an 
active insured. The entitlement to the savings capital arises when the insured leaves the 
Pension Fund Swiss Re or takes normal or early retirement pursuant to (a) or 24 months 
after an IV ruling awards the insured a full IV pension pursuant to (b). 

2. If the insured is no longer employed with Swiss Re for the remaining degree of active 
occupation, the full savings capital is transferred to the new pension fund or vested 
benefits institution, as applicable, when the insured leaves the Pension Fund Swiss Re. 

2. The persons entitled to savings capital in the event of death are: 

Beneficiary category A 

a) The surviving spouse or registered partner; in the absence thereof 

b) Children entitled pursuant to Art 40 

In the absence of beneficiary category A 

Beneficiary category B 

a) The partner of a marriage-like cohabitation who is not entitled to a spouse's pension but who 
meets the requirements of Art 39 (a) and (c) and whose cohabitation with the deceased 
insured has existed for at least five years and still existed at the time of death, or 

b) Natural persons who received significant support from the insured person in the past 24 
months, i.e. financing at least 50% of that person's maintenance, or natural persons who are 
responsible for maintaining one or more common children. 

In the absence of beneficiary category B 

Beneficiary category C 

a) Children who are no longer entitled pursuant to Art 40 or who have already reached age 25, in 
the absence thereof 
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b) Parents; in the absence thereof 

c) Brothers and sisters. 

3. If the savings capital is to be divided among multiple beneficiaries, this shall be done in equal parts. 

4. The insured may change the predefined division among the individual groups at any time and/or 
specify that the savings capital be divided among multiple beneficiaries belonging to the same 
beneficiary category in non-equal parts. The insured must inform the Pension Fund Swiss Re of any 
such stipulations in writing during their lifetime. 

5. The order of the beneficiary categories A-C may not be changed, except in the absence of the 
beneficiary category B. In the latter case, the insured can combine beneficiary categories A letter 
(b) and C letter (a) and thereby ensure equal status for all of the insured's children, whether or not 
they are entitled to an orphan's pension under Art 40 para 6 and determine the distribution of the 
lump-sum death benefit among them in different parts. 

6. If no declaration has been received concerning a change in the order of the beneficiaries or the 
distribution of the savings capital or if the declaration made fails to comply with the provisions 
outlined under item 3 ff, the general order of beneficiaries specified in item 2 shall apply. 

7. The beneficiaries must claim their entitlement from the Pension Fund Swiss Re no later than three 
months following the death of the insured. Any unclaimed portions of the savings capital shall 
remain with the Pension Fund Swiss Re. 

8. Insureds who have already drawn the savings capital on disability are not entitled to the savings 
capital payable on death. 

9. The amount of the death benefit shall be the savings capital available in the Capital Plan at the end 
of the month following the date of death. 

  Savings capital 

1. The savings capital consists of: 

− Buy-ins made to the Capital Plan (including interest), plus 

− Savings contributions of the affiliated company, including interest, minus or plus 

− Pay-outs/repayments for the residential property purchase incentive scheme, and 

− Pay-outs/repayments for divorce settlements. 

2. The interest rate shall be set each year by the Pension Fund Board. It shall comprise the intra-year 
and the definitive interest rate. The intra-year interest rate is specified in Appendix A. 

3. In accordance with item 1, savings contributions and extra payments are invested in a mutual fund. 

4. If an insured event occurs within the meaning of Art 43, the higher amount of the savings capital 
pursuant to para 2 or of the savings capital with realised fund price gains shall prevail as follows: 

The share of realised fund price gains is the difference of the savings capital value in the fund and 
the savings capital on the date on which benefits are claimed, multiplied by the fund profit-sharing 
percentage. The fund profit-sharing percentage is calculated based on the number of full years of 
membership since joining the Pension Fund Swiss Re. 
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Full years of membership Fund profit-sharing percentage 
0     0% 
1      0% 
2    10% 
3   20% 
4   40% 
5   70% 
6 100% 

Fund profit-sharing corresponds to full years of membership and is not calculated according to an 
interpolated percentage during the year. 

5. In addition, the following applies to the calculation of full years of membership since joining the 
Pension Fund Swiss Re: 

a) For active insureds, full years of membership is defined as the effective number of years 
completed by the time they leave the Pension Fund or take ordinary or early retirement or 
partial retirement. 

b) Insureds on full disability benefits are always entitled to a 100% share of realised fund price 
gains. 

c) For insureds with a partial disability, full years of membership is defined as the effective 
number of years completed since joining the Pension Fund Swiss Re. 

d) Upon death of the insured, the share of realised fund price gains is always 100%. 

e) In the case of a withdrawal or pledge of Pension Fund benefits for the purchase of home 
ownership or as part of a divorce settlement, the full years of membership taken into account 
are those completed by the time of the withdrawal, the pledge or the initiation of the divorce 
proceedings. 

f) The calculation of the full years of membership since joining the Pension Fund Swiss Re also 
includes the period of insurance before the age of 25 and the duration of any unpaid leave. 

g) Insureds who joined the Pension Fund Swiss Re before 1 January 2020 are entitled to a 
100% share in any realised fund gains. 

 Risk capital on death (lump-sum death benefit) 

1. If an insured dies before reaching the normal retirement age of 65, the entitlement to the risk 
capital on death follows the entitlement to the savings capital in the event of death as defined in 
the Capital Plan (Art 43). 

2. The amount of the risk capital on death is determined by age and the insured salary in the Pension 
Plan and the missing full years remaining until the normal retirement age of 65. 

3. The risk capital amounts to 10% of the insured salary for each missing year. 

4. Insureds who have already drawn the risk capital on disability are not entitled to the risk capital 
payable on death. 
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 Risk capital on disability 

1. If the insured becomes recognised as fully disabled as understood by the Federal Disability 
Insurance (IV) before reaching the normal retirement age of 65 (full pension) and remains fully 
disabled 24 months after being recognised as such by an IV ruling, the insured is entitled to the 
risk capital on disability from the Pension Fund. 

2. In the case of partial disability, there is no pro rata entitlement to the risk capital on disability. 

3. The amount of the risk capital on disability is determined by age and the insured salary in the 
Pension Plan at the time full disability is recognised and the missing full years remaining until the 
normal retirement age of 65. 

4. The risk capital amounts to 15% of the insured salary for each missing year. 

5. Throughout the period of insurance (i.e. membership) with the Pension Fund Swiss Re, the risk 
capital is only paid out once in the event of disability. 
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Payment of benefits 

 General 

1. Pay-out of benefits is only made once the entitled claimants have supplied all documents required 
by the Pension Fund Swiss Re for establishment of entitlement. 

2. Disability benefits will be paid in advance by the Pension Fund Swiss Re if the pension fund 
institution responsible for payment has yet to be determined and if the insured previously was a 
member of the Pension Fund Swiss Re. The entitlement shall be limited to the minimum benefits 
under BVG. Should it later turn out that a different pension fund was in fact responsible for 
payment, the Pension Fund Swiss Re will demand reimbursement of the advanced benefits from 
that pension fund. If no pension scheme is obligated to pay benefits, the Pension Fund Swiss Re 
shall demand reimbursement from the insured. 

3. Pensions are paid in monthly instalments at the end of the month of expiry. 

4. Capital benefits (lump-sum benefits) are payable within 30 days of the due date, but at the earliest 
when the beneficiaries are known with certainty. 

5. Default interest charges apply: 

a) In the case of pension payments, from the date debt collection proceedings begin or legal 
action is brought. The applicable default interest rate is the BVG minimum interest rate. 

b) In the case of lump-sum payments, from the due date. The applicable default interest rate is 
the BVG minimum interest rate. 

c) In the case of leaving-benefit pay-outs, from 30 days after receipt of all information required 
but not less than 30 days after the insured leaves the Pension Fund. The applicable default 
interest rate is the BVG minimum interest rate plus 1%. 

6. Payment of benefits is in Swiss francs. The pensions are paid by wire transfer to Swiss or foreign 
paying agents. 

7. Lump-sum payments are paid out at the end of the month of expiry together with the first pension 
instalment. 

8. Benefits received in error must be returned. Recovery claims may not be pursued if the unintended 
recipient acted in good faith and the recovery will cause great hardship or if it cannot be legally 
enforced, e.g. abroad. 

9. If the Pension Fund Swiss Re has to provide survivors' or disability benefits after transferring the 
leaving/vested benefit to another pension fund or vested benefits institution, this leaving/vested 
benefit must be refunded up to the amount needed to pay out the survivors' or disability benefits. 

10. The Pension Fund Swiss Re may require the disabled insured or the survivors of the deceased 
insured to assign their claims against a third party who is liable for the disability or death event, in 
the amount of the Pension Fund Swiss Re benefits to the extent that the Pension Fund Swiss Re 
does not, under BVG, succeed to the claims of the insured, the insured's survivors and the other 
beneficiaries defined in Art 42. The Pension Fund Swiss Re is entitled to suspend its benefits until 
such claims have been assigned. 

11. If the AHV/IV reduces, revokes or denies a benefit because the death or disability resulted from 
gross negligence or intent on the part of the beneficiary, or because the insured refuses to comply 
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with an IV reintegration measure or with a duty to cooperate, the Pension Fund Swiss Re benefits 
may be reduced, suspended or reclaimed accordingly. Any such reduction may not, however, 
exceed the scope of the AHV/IV ruling in percentage terms. 

12. Pension Fund Swiss Re benefits cannot be assigned or pledged before they are due. The right to 
pledge in the context of the residential property purchase incentive scheme is reserved. 
Entitlement to benefits cannot be offset against claims which the employer has assigned to the 
Pension Fund Swiss Re unless these are claims in respect of contributions which have not been 
deducted from the salary. 

13. Claims of the Pension Fund Swiss Re on an insured or a beneficiary are offset against the 
leaving/vested benefits if cash payment is admissible, or against the insurance benefits if such 
offsetting is admissible pursuant to Art 120 ff CO. 

14. The provisions of Art 35a para 2 and Art 41 BVG on the statute of limitations shall apply. 

15. The place of performance is Zurich. 

16. Once officially notified of an insured's dereliction of their maintenance obligations, the Pension 
Fund Swiss Re is prohibited from granting lump-sum or cash payments, withdrawals to finance 
home ownership or the pledging of assets as security for residential property, except as permitted 
under Art 40 BVG. 

 Duty to provide and disclose information 

1. Employers and active, disabled and retired insureds and other beneficiaries have a duty to inform 
the Pension Fund Swiss Re of all matters of relevance to the insurance. 

2. In particular, the insured must 

− Allow the Pension Fund Swiss Re to inspect any leaving/vested benefits statement provided 
by the insured's previous pension funds and, if necessary, provide the name and address of 
the institution where the insured maintains vested benefits. 

− Truthfully inform the Pension Fund Swiss Re of any changes in health and income during 
periods of incapacity for work, and  

− Generally inform the Pension Fund Swiss Re of any changes in marital and family status. 

3. In particular, the disabled insured or the beneficiaries have a duty in the insured event to provide 
truthful information on any other income when asked. 

4. The insured has a duty to claim statutory benefits from state social insurances. 

5. The Pension Fund Swiss Re reserves the right to discontinue the payment of benefits if the insured 
fails to comply with the duty to provide and disclose information. 

 Payment of insured benefits based on the Pension Plan 

1. Payment of retirement benefits follows the last payment of salary or salary replacement benefit or 
the last payment of a temporary disability pension; payment of survivors' benefits follows the last 
payment of salary or salary replacement benefit or the last payment of a retirement or limited-term 
disability pension. Payment of benefits ends when the entitlement ends. The full pension is paid for 
the month in which entitlement expires. 

2. If the beneficiary of a retirement or temporary disability pension dies and leaves a partner entitled 
to a pension (in accordance with Art 38 or Art 39) or orphans entitled to a pension (Art 40), the 
retirement or temporary disability pension is paid for another three months. 
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 Payment of insured benefits based on the Capital Plan 

1. Payment of the savings capital at retirement is made in the month following retirement together 
with the payment of retirement benefits from the Pension Plan. 

2. Payment of the savings capital at partial retirement is made according to the degree of retirement 
in the month following the partial retirement. 

3. Payment of the insured capital upon full disability according to Art 46 is made after receipt of the 
corresponding valid decision by the Federal Disability Insurance Office. 

4. Payment of the insured capital at death is made once the claim has been reviewed and all relevant 
supporting paperwork has been duly received, but no sooner than three months after the date of 
death. 

5. A conversion of the savings capital or of the insured capital upon disability or death into a pension 
is not possible. 

6. Married insureds may only request payment of savings capital due to retirement or disability with 
the prior written consent of their spouse. 

7. Once the savings capital or the insured capital has been paid in full, plan participation ends. 

8. The share of any realised fund gains is determined when the savings capital becomes due and is 
paid within one month, without interest. 

 Payment of leaving benefits 

1. The leaving/vested benefits (Pension Plan plus Capital Plan) are due upon leaving the Swiss Re 
Pension Fund. As of this point in time the benefits will earn the BVG minimum interest rate. 

2. If the insured joins a new pension fund, the Pension Fund Swiss Re transfers the total 
leaving/vested benefits to the new pension fund. 

3. Insureds who do not join a new pension fund must inform the Pension Fund Swiss Re whether they 
wish to acquire a vested benefits policy or open a vested benefits account at a bank. 

4. If the insured fails to do so, the Pension Fund Swiss Re transfers the leaving/vested benefits to the 
Substitute Occupational Benefits Institution (Auffangeinrichtung). 

5. Insureds can require cash payment of the vested/leaving benefits if 

− They leave the Switzerland and Liechtenstein economic area permanently. 

− They become self-employed and are no longer subject to BVG; or 

− Their leaving/vested benefits amount to less than the annual contributions of the insured. 

6. Cash payment to married insured persons requires the spouse's prior written consent. 

7. Entitlement to cash payment ends as soon as the insured has claimed entitlement to a retirement 
pension (in accordance with Art 24). 

8. Insureds have no entitlement to cash payment for any portion of their leaving/vested benefits that 
was purchased via buy-ins during the three-year period prior to leaving the Pension Fund. The buy-
ins, including interest, are treated in accordance with item 3 above. 
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9. If the insured relocates to a European Union or EFTA member state and continues to be subject in 
that state to obligatory insurance against the risks of old age, death and disability, the mandatory 
portion of the insured's leaving/vested benefits cannot be paid out in cash. 

 Divorce 

1. The Pension Fund Swiss Re shall only enforce legally binding divorce decrees promulgated by 
Swiss courts. It shall always provide the statutory minimum benefits pursuant to BVG and FZG. The 
initiation of divorce proceedings shall serve as the reference date for the calculation of 
entitlements. The following provisions on divorce shall apply equally to the termination of a 
registered partnership by a court. 

2. If an active insured is obliged to provide pension equalisation, the Pension Fund Swiss Re shall 
reduce the active insured's pension benefits as follows: 

a) The pension assets as defined in the Regulations shall be reduced by the amount determined 
by the courts, whereby first the assets in the ER Account, then in the Capital Plan shall be 
reduced, followed by the assets in the Pension Plan; this shall result in a reduction in all 
pension benefits that are calculated on the basis of the pension assets as defined in the 
Regulations; minimum retirement savings capital pursuant to BVG shall be reduced 
proportionately to the leaving/vested benefits before and after the division of assets after 
divorce; all other individual assets of the insured (transferred-in leaving/vested benefits, buy-
ins, savings contributions) shall be reduced proportionately (in relation to the leaving/vested 
benefits before and after the division of assets after divorce); 

b) in the event of retirement during divorce proceedings, the Pension Fund Swiss Re shall reduce 
the pension equalisation by the benefits paid in excess, whereby the entitlements accruing to 
both spouses shall be reduced in equal parts. 

3. If a disabled insured whose disability pension has been calculated in percent of the insured salary 
is obligated to provide pension equalisation, the Pension Fund Swiss Re shall reduce the disabled 
insured's pension benefits as follows: 

a) The pension assets as defined in the Regulations shall be reduced by the amount determined 
by the courts, whereby first the assets in the ER Account, then in the Capital Plan shall be 
reduced, followed by the assets in the Pension Plan; this shall result in a reduction in all 
pension benefits that are calculated on the basis of the pension assets as defined in the 
Regulations; minimum retirement savings capital pursuant to BVG shall be reduced 
proportionately to the leaving/vested benefits before and after the division of assets after 
divorce; all other individual assets of the insured (transferred-in leaving/vested benefits, buy-
ins, savings contributions) shall be reduced proportionately (in relation to the leaving/vested 
benefits before and after the division of assets after divorce); 

b) The pension equalisation shall have no impact on the disability benefits (disability pension in 
payment, waiver of contributions, current or future disability child's pension). 

c) In the event that the disability pension is reduced due to overinsurance, the pension assets as 
defined in the Regulations may only be reduced if this would not result in a reduction to the 
disability pension without entitlement to child's pensions. 

d) in the event of retirement during divorce proceedings, the Pension Fund Swiss Re shall reduce 
the pension equalisation by the benefits paid in excess, whereby the entitlements accruing to 
both spouses shall be reduced in equal parts. 
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4. If a disabled insured whose disability pension has been calculated on the basis of the number of 
pensionable insurance years (defined benefits plan) is obligated to provide pension equalisation, 
the Pension Fund Swiss Re shall reduce the disabled insured's pension benefits as follows: 

a) The accrued insurance years on which the disability pension in payment is based shall be 
reduced by the amount determined by the courts; the tariff defined in the Regulations 
applicable upon commencement of the pension entitlement shall apply; the minimum 
retirement savings capital pursuant to BVG is reduced proportionately to the vested benefits 
before and after the division of assets after divorce; all other individual assets of the insured 
(BVG minimum retirement savings capital, transferred-in vested benefits, buy-ins, savings 
contributions) shall be reduced proportionately (in relation to the vested benefits before and 
after the division of assets after divorce); 

b) The disability pension shall then be recalculated (reduced) on the basis of the reduced number 
of pensionable insurance years; the Regulations applicable upon commencement of the 
pension entitlement shall apply; any current disability child's pensions in payment shall not be 
reduced; any future disability child's pensions shall be recalculated on the basis of the reduced 
disability pension. 

c) All other pension benefits based on the accrued insurance years shall also be recalculated 
(reduced) on the basis of the reduced number of insurance years. 

5. If the beneficiary of a retirement pension is obligated to provide pension equalisation (including 
former recipients of disability pensions), the Pension Fund Swiss Re shall reduce the beneficiary's 
pension benefits as follows: 

a) The retirement pension in payment shall be reduced by the amount determined by the courts; 
this pension reduction shall be converted into a lifelong pension pursuant to Art 19h FZV, 
which the Pension Fund Swiss Re shall pay in favour of the beneficiary (divorce pension). 

b) The reduction in the retirement pension shall have no impact on any retirement child's 
pensions in payment or on any orphan's pensions that are paid out subsequent to the 
retirement child's pension; orphan's pensions resulting from a new entitlement shall, however, 
be calculated on the basis of the reduced retirement pension. 

6. Active and disabled insureds whose pension assets were reduced owing to divorce can increase 
their pension assets again at any time by means of personal buy-ins. The buy-in restrictions defined 
in Art 8 do not apply. However, any such buy-ins may not exceed the amount transferred within the 
scope of the divorce. Retired insureds do not have the option to make personal buy-ins to make up 
for the portion by which their retirement pension was reduced in a divorce offset ruling. 

7. The equalisation benefit (lump sum or pension) is generally paid out to the pension scheme of the 
beneficiary, failing which to a vested benefits institution. However, the following shall apply: 

a) From age 58, the equalisation payment shall be paid directly to the entitled spouse upon 
request. 

b) From the regular BVG retirement age, the equalisation payment shall be paid directly to the 
beneficiary, unless the beneficiary requests that it be transferred to their pension scheme and 
that pension scheme permits purchases of this kind. 

c) Recipients of a full IV pension may request that the equalisation payment be paid to them 
directly. 
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d) Entitlement to the divorce pension shall end upon the death of the beneficiary. From this point 
onwards there shall be no entitlement to any further benefits from the Pension Fund Swiss Re 
(survivors' benefits, settlements, etc.). 

e) At the request of the entitled spouse, the divorce pension shall be replaced by a one-off lump-
sum payment, the amount of which shall be calculated in accordance with the principles 
outlined under Art 19h FZV. 

8. If an active or disabled insured is entitled to pension equalisation (lump sum or pension), the 
benefits provided shall be used as a transferred-in leaving/vested benefit. The relevant provisions 
of the Regulations shall apply correspondingly. The minimum retirement savings capital pursuant 
to BVG shall be increased only if and insofar as a corresponding amount has been transferred. If a 
retired insured is entitled to pension equalisation, the pension equalisation shall be paid to the 
retired insured directly and shall have no impact on the benefits according to these Regulations. 

9. In the event of divorce, the Pension Fund Swiss Re shall, on request, provide the insured or the 
court with the information pursuant to Art 24 FZG and Art 19k FZV. 

 Withdrawals or pledges of pension benefits to purchase residential property 

1. The provisions in respect of the purchase of property under the residential property purchase 
incentive scheme with funds from the occupational pension are set out in Appendix B. 

2. If the Pension Fund Board takes measures pursuant to Art 61, it will also issue provisions to 
determine an amount for the residential property incentive and any repayment thereof if applicable. 

 Coordination provisions 

1. If the salary replacement benefits or the survivors' and disability benefits from the Pension Fund 
Swiss Re combine with other pensionable incomes to exceed 100% of the average of the last three 
years' pensionable salaries in the Pension Plan plus family and child allowances, the benefits 
payable by the Pension Fund Swiss Re will be reduced by the amount exceeding 100%. Retirement 
benefits replacing a temporary disability benefit are reduced in the same way, for as long as 
benefits from accident and military insurance are provided. If it is not possible to calculate the 
average of the last three years' pensionable salaries in the Pension Plan, then the average will be 
calculated for available years. 

2. In this context, the Pension Fund Swiss Re benefits consist of pensions from the Pension Plan and 
the capital for risks – converted into an annuity in accordance with the actuarial principles of the 
Pension Fund Swiss Re – from the Capital Plan. 

3. Pensionable incomes are: 

a) All pensions, daily allowances or capital benefits including their annuity conversion value of 
national and foreign social insurances, vested benefit and contingency funds, pension funds 
and private insurances for which the affiliated company has paid the greater part of the 
premiums, with the exception of assistance grants (IV Hilflosenentschädigungen). 

b) Income or replacement income (unemployment benefits, daily sickness benefits etc) achieved 
and reasonably still achievable by recipients of disability benefits with the exception of any 
additional income earned while participating in an IV reintegration activity. 

c) Compensation benefits from liability claims against the affiliated company or a third party. 

d) The calculation does not include assistance grants (Hilflosenentschädigungen) and loss-of-
limb compensation (Integritätsentschädigungen), daily allowances fully financed by the 
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insured and extra income earned while participating in IV reintegration activities pursuant to 
Art 8a IVG. 

e) The benefits for the surviving spouse and orphans are paid together. 

4. If the sum of all retirement, disability or survivor's pensions pursuant to BVG exceeds the benefits 
from the Pension Plan and the Capital Plan under these Regulations, the insureds and their 
survivors are entitled to BVG benefits. 

5. Reductions or refusals of benefits under accident or military insurance shall not be equalised 
(applies correspondingly to benefits from foreign insurances): 

a) Pursuant to Art 25 BVV 2 (criminal act, intent); and 

b) Pursuant to Art 20 para 2ter and 2quater UVG and Art 47 para 1 of the Swiss Federal Law on 
Military Insurance (Bundessgesetz über die Militärversicherung, MVG) (attainment of 
retirement age). 

6. Any waiver of compensation claims against third parties or settlement agreement on the level of 
such compensation requires the approval of the Pension Fund Board. Otherwise, the Pension Fund 
Swiss Re benefits can be reduced or denied. 

7. Within the context of Pension Fund Swiss Re benefits, the Pension Fund Board can also require 
assignment of compensation claims (excluding compensation for pain and suffering) to the Pension 
Fund Swiss Re.  

8. Capital benefits are converted into pensions in accordance with the actuarial principles of the 
Pension Fund Swiss Re for the purpose of calculating overinsurance.  

9. If Pension Fund Swiss Re benefits are reduced, they are all reduced in the same proportion. 

10. The reduction is reviewed periodically, or when the proportions change significantly. 

11. The unpaid portion of the insured benefits reverts to the Pension Fund Swiss Re. 

12. In hardship cases, the Pension Fund Board can moderate or revoke a reduction. 
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Leaving/vested benefits 

 Eligibility 

1. If the insured resigns from employment at the affiliated company and, according to the provisions 
of these Regulations, has no entitlement nor has claimed any entitlement to Pension Fund Swiss 
Re benefits, the insured thereby leaves the Pension Fund Swiss Re and is entitled to leaving/vested 
benefits from the Pension Plan and the Capital Plan. 

2. Entitlement is governed by the provisions of Art 15 FZG (defined contributions). 

 Level of leaving/vested benefits from the Pension Plan 

1. The leaving/vested benefits correspond to the insured's retirement savings capital accumulated 
upon termination of employment. 

2. Insureds whose employment ends before the 1 January following their 24th birthday are not 
entitled to leaving/vested benefits, unless they paid an entry contribution when they joined, 
pursuant to Art 7, in which case they are entitled to leaving/vested benefits equal to the entry 
contribution paid in plus interest accrued up until termination of employment. 

 Level of leaving/vested benefits from the Capital Plan 

When insureds leave the Pension Fund Swiss Re, their leaving/vested benefits are equal to their savings 
capital (including their share of realised fund price gains, if any). The applicable share of realised fund 
price gains is calculated one month before the leaving/vested benefits mature and becomes due upon 
their maturity. 

 Minimum level 

1. The minimum level consists of: 

− Buy-ins made to the Pension Plan and the Capital Plan, including interest, plus  

− The total of the insured's retirement credits pursuant to Art 22, together with a supplement 
of 4% per year of age from age 20, subject to a maximum of 100%. 

2. If the Pension Fund Board imposes the measures defined in Art 22, these payments do not 
contribute to the minimum level. 

3. The interest rate for calculating the minimum level is set in accordance with the FZG provisions. To 
calculate the minimum level, the interest rate applied for the period of a cover shortfall is the 
effective rate applied to the retirement savings capital in the Pension Plan and to the savings 
capital in the Capital Plan. 

4. If the total leaving/vested benefits from the Pension Plan and the Capital Plan are lower than the 
minimum level according to item 1 or the leaving benefits according to BVG, the insured is entitled 
to the minimum level, or to the leaving/vested benefits according to BVG. 
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Organisation of the Foundation and the Pension Fund Swiss Re 

 Organisation 

1. In organisational matters, the Foundation and the Pension Fund Swiss Re are governed by the 
Organisational and Business Regulations on Auditing and supervision (available in German only). 

2. The Pension Fund Board designates the auditors for a period of three years. Every year the auditors 
examine:  

− The annual financial statements and the retirement accounts 

− The organisation, management and investments 

− The safeguards in place to ensure good faith in asset management and compliance with the 
duty to act in good faith by the Pension Fund Board 

− The use of free funds or profit-sharing from insurance agreements 

− In the event of a cover shortfall, the necessary measures to restore full cover 

− The details and reports sent to the supervisory authority 

− Compliance with Art 51c BVG 
 

In addition, the auditors check the above for compliance with the relevant statutory requirements 
and the Regulations where applicable. 

3. The auditors record their findings in a report to the Pension Fund Board. 

4. The auditors must be independent. They shall not be bound by the instructions of any persons who 
are responsible for the management or administration of the Pension Fund Swiss Re. 

5. The Pension Fund Board designates a recognised pensions actuary ("occupational pensions 
expert") for a period of three years to review the pension fund’s technical situation. In particular, 
this expert must ascertain 

a) Whether the Swiss Re Foundation provides the requisite financial security to be able to fulfil 
its obligations at all times. 

b) Whether the Regulations' actuarial provisions on benefits and financing comply with the law. 

6. It shall draw up an annual actuarial report. 

7. The pensions actuary must be independent. He or she shall not be subject to directives of persons 
who are responsible for the management or administration of the Foundation. 

8. The Foundation is subject to supervision by the Canton of Zurich. 

9. The business year of the Pension Fund Swiss Re corresponds to the calendar year. 
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 Liability 

All persons entrusted with the administration, management or auditing of the Foundation or the Pension 
Fund Swiss Re are responsible for any loss they intentionally or negligently caused. They are bound by 
the duty of confidentiality regarding the personal and financial situation of insureds and beneficiaries. 

 Remedial measures 

1. Should the Pension Fund Swiss Re find itself confronted by a cover shortfall pursuant to Art 44 BVV 
2, the Pension Fund Board in collaboration with the pension's actuary ("occupational pensions 
expert") may take suitable financing measures to make up the shortfall. Where necessary, the 
interest rate applied to the retirement savings capital, financing and benefits may be adjusted in 
line with the available funds. Due account must be taken of the principle of proportionality. 

2. If the measures outlined under item 1 are insufficient to meet the objective, the Pension Fund 
Board may, for the duration of any cover shortfall and in compliance with the principles of 
proportionality, undertake the following subsidiary to other measures to be decided by the Pension 
Fund Board: 

a) Impose the payment of contributions on the affiliated companies, the insureds and pension 
beneficiaries in the Pension Plan and the Capital Plan with the aim of making up the cover 
shortfall. The contribution made by the affiliated companies must be at least equal to the 
amount of the contributions being made by the insureds. 

The remedial contribution is not taken into account when calculating the minimum vested 
benefits and death benefit. 

b) Impose the payment of contributions on the affiliated companies, the insureds and on pension 
beneficiaries with the aim of making up the cover shortfall. For pension beneficiaries, this 
contribution will be offset against current pensions and only with respect to increases over the 
ten years prior to the introduction of this measure that were not laid down by law or the 
Regulations. The amount of pension paid out at the start of the retirement will not be affected, 
however. No payment of contributions may be imposed on the minimum benefits under BVG. 

c) If the measures outlined under item 1 and item 2 letters (a) and (b) prove insufficient, the 
Pension Fund Swiss Re may fall below the BVG minimum interest rate for the duration of the 
shortfall, at most, however, for a maximum of five years. The shortfall may not exceed 0.5%. 

3. The Pension Fund Board can apply for the creation of an employer contributions reserve account 
with waiver on use at the affiliated companies, for the duration of any cover shortfall. The employer 
contributions reserve account with waiver on use may not exceed the amount of the cover shortfall 
and must be paid into a special account that earns no interest. It may neither be used to pay 
benefits, pledged nor assigned nor be reduced in any other manner. 

a) The details shall be defined in a contract between the Pension Fund Swiss Re and the 
affiliated companies. 

4. If there is a shortfall in the Pension Fund Swiss Re pursuant to Art 44 BVV 2, the Pension Fund 
Board must notify the supervisory authorities, the employer, the insureds and the pension 
beneficiaries of the shortfall and the measures defined in collaboration with the pension's actuary 
("occupational pensions expert"). 

  



 

  

42  

 

 

Concluding and transitional provisions 

 Concluding provisions 

1. These Regulations take effect on 1 January 2022 and replace the pension regulations of 1 January 
2021, including any amendments made to date. 

2. The Pension Fund Board can amend these Regulations at any time. 

3. Amendments made to the Regulations do not only concern future Pension Fund Swiss Re benefits 
but also current pensions. 

4. Amendments must be communicated to the supervisory authority. The Foundation's assets shall be 
used in strict accordance with its stated purpose. 

5. Any cases not covered by the Regulations shall be ruled on case-by-case by the Pension Fund 
Board in line with the purpose of the Pension Fund Swiss Re. 

6. Any dispute arising between the Pension Fund Swiss Re, beneficiaries and affiliated companies 
shall be subject to the jurisdiction of a cantonal insurance court. Its ruling may be appealed before 
the Swiss Federal Court. Proceedings before both courts are as a rule free of charge. 

7. The place of jurisdiction is Zurich or the Swiss domicile or place of residence of the defendant or 
the place of the business where the insured was employed. 

 Transitional provisions for current retirement pensions 

1. With effect from 1 January 2019, pension beneficiaries drawing a retirement pension on 31 
December 2018 will be governed by the regulations of 1 January 2019. 

2. The entitlements will be maintained, in that under the regulations of 1 January 2019, retirement 
benefits may not be less than the benefits paid out previously, subject to remedial contributions. 

3. The reduction conditions on the basis of age difference between the pension beneficiary and the 
entitled spouse or partner are governed by those regulations valid at the death of the pension 
beneficiary. 

4. The spouses or ex-spouses of those insured who are deceased and who were not entitled to 
benefits according to the 1985 regulations remain unentitled to benefits under the 1 January 
2019 regulations. 

 Transitional provisions for current risk benefits or risk benefits in the course of clarification 

1. Temporary disability benefits for which the employer's continued salary payment obligation ends 
after 31 December 2018 are calculated in accordance with the Regulations in force at the time of 
the start of entitlement. 

2. With the coming into force of these Regulations regarding overinsurance pursuant to Art 14, 
current disability and survivors’ benefits or those in the course of clarification are subject to 
recalculation on the basis of these Regulations. If the recalculation leads to changes in the 
effective amount of the pensions to be paid, the insured concerned will be informed in writing of 
the amount of the newly calculated pension that is valid from when the new Regulations come into 
force. 
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3. The retirement benefits of disabled insureds with temporary disability benefits are based on the 
Regulations in force when the normal retirement age is attained. 

4. Survivors’ benefits and the reduction conditions on the basis of age difference between the insured 
and the entitled spouse or partner are governed by those Regulations valid at the time of the death 
of the insured. 

 Transitional provision 2019 

1. Active and disabled insureds who were insured on 9 November 2017 in the Pension Fund Swiss 
Re and are also insured in the Pension Fund Swiss Re on 1 January 2019 are entitled to monthly 
credits to mitigate the effect of the reduction in conversion rates in accordance with this article. 

2. The size of the individual credit is calculated on actuarial principles and is based on the insured's 
year of birth. The exact amount is communicated in writing to the insured concerned. 

3. The calculation of the monthly credits is based on the ratio of the conversion rate at age 65 
pursuant to Appendix A of 1 January 2018 to the corresponding rate pursuant to Appendix A of 1 
January 2019 for a spouse's pension pursuant to Option 1 (difference). The credit corresponds to 
the percentage, with scaling for age and linear interpolation, of the retirement savings capital in 
line with the following table: 

 

Year of birth Offset of the difference 
Total amount of credits as a % of the 
retirement savings capital in the Pension 
Plan 

1954 100% 17.58% 
1955 100% 17.61% 
1956 100% 17.64% 
1957 100% 17.67% 
1958 100% 17.70% 
1959 100% 17.72% 
1960 100% 17.75% 
1961 90% 16.00% 
1962 80% 14.25% 
1963 70% 12.49% 
1964 60% 10.72% 
1965 50% 8.95% 
1966 40% 7.17% 
1967 30% 5.39% 
1968 20% 3.60% 
1969 10% 1.80% 
1970 and later 0% 0.00% 

 
Sample calculation of the credits for persons born in 1954; normal retirement at age 65: 
Conversion rate according to the currently valid Regulations of 1 January 2017: 5.35% 

Conversion rate according to the new Regulations valid from 1 January 2019, Option 1: 4.55% 

Ratio of the conversion rates (difference) = 5.35%/4.55% = 117.58% - 100% = 17.58% 

The total amount of the credits comes to 100% of the difference = 100%*17.58% = 17.58% 
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4. This is based on the retirement savings capital in the Pension Plan on 31 December 2018. The 
calculation excludes buy-ins, entry contributions and repayments of withdrawals for the purchase 
of residential property and equitable sharing of pension assets (pension equalisation) in 
divorce/dissolution rulings implemented after 9 November 2017. 

5. The monthly credits will be distributed in a linear manner over a period of five years and credited to 
the retirement savings capital in the Pension Plan on the first of each month. The first credit is to 
be applied on 1 January 2019, and the last on 1 December 2023. 

6. Starting on 1 January 2019, for active insureds born between 1954 and 1959, the credits will be 
converted into monthly credits and applied accordingly over the remaining term of the insurance up 
to the normal retirement age of 65. 

7. In the case of vested benefits, the entitlement to the remaining credits lapses when the insured 
leaves the Pension Fund Swiss Re. 

8. If an insured voluntarily takes partial or full retirement within five years following 1 January 2019, 
the entitlement to the remaining credits lapses pro rata or completely. For retirement taken at the 
employer's request, the outstanding credits will be applied as a single credit. 

9. a) Full disability before 1 December 2023 

As soon as official confirmation of full disability is received from the Federal Disability Insurance 
(IV) Office, the remaining credits will be applied as a once-off credit. Until such time, the remaining 
credits will continue to be applied monthly if and for as long as the Pension Fund Swiss Re pays 
salary replacement benefits. If full disability is not recognised by the IV, the entitlement to the 
remaining monthly credits lapses. If the IV recognises a partial disability, the procedure will be in 
line with para c). 

b) Full disability before 1 January 2019 

In the case of full disability existing before 1 January 2019, the monthly credits pursuant to para 5 
will be credited over a period of five years in linear distribution, or in line with para 6 converted to 
monthly credits and credited correspondingly over the remaining period of insurance until the 
normal retirement age of 65. 

c) Partial disability of at least 40% before 1 December 2023 

If the insured continues to be employed for the remaining degree of active occupation at Swiss Re, 
the monthly credits are divided in line with the degree of disability into a disability portion and an 
active portion, pursuant to Art 33. The remaining proportional credits for the active portion 
continue to be credited monthly. The remaining proportional monthly credits for the disability 
portion are credited once-off, as soon as there is a definitive IV ruling on the degree of disability. 
Until such time, the remaining proportional monthly credits will continue to be applied monthly if 
and for as long as the Pension Fund Swiss Re pays salary replacement benefits. If partial disability 
is not recognised by the IV, the entitlement to the remaining credits on the disability portion lapses. 

If the insured no longer continues to be employed for the remaining degree of active occupation at 
Swiss Re, the monthly credits are divided in line with the degree of disability into a disability 
portion and an active portion, pursuant to Art 33. In this case the entitlement to the remaining 
proportional credits on the active portion lapses. The remaining proportional monthly credits for 
the disability portion are credited once-off, as soon as there is a definitive IV ruling on the degree of 
disability. Until such time, the remaining proportional monthly credits will continue to be applied 
monthly if and for as long as the Pension Fund Swiss Re pays salary replacement benefits. If partial 
disability is not recognised by the IV, the entitlement to the remaining credits on the disability 
portion lapses. 
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d) Partial disability of at least 40% before 1 January 2019 

In the case of partial disability of at least 40% existing before 1 January 2019, the proportional 
monthly credits pursuant to Art 33 will be credited to the disability portion over a period of five 
years in linear distribution in line with para 5, or in line with para 6 converted to monthly credits 
and credited correspondingly over the remaining period of insurance until the normal retirement 
age of 65, if and for as long as the Pension Fund Swiss Re pays a temporary disability pension. If 
the temporary disability pension is discontinued, the entitlement to the remaining monthly credits 
lapses. 

e) Partial disability of less than 40% before 1 January 2019 

In the case of partial disability of less than 40 % existing before 1 January 2019, the monthly 
proportional credits in line with the degree of disability will be credited over a period of five years 
in linear distribution pursuant to para 5, or in line with para 6 converted to monthly credits and 
credited correspondingly over the remaining period of insurance until the normal retirement age of 
65, if and for as long as the Pension Fund Swiss Re pays a temporary disability pension. If the 
temporary disability pension is discontinued, the entitlement to the remaining monthly credits 
lapses. 

10. In the event of death before 1 December 2023, the remaining credits will be applied as a once-off 
credit. 

11. If an insured makes a withdrawal for residential property or must pay compensation in the event of 
divorce, the remaining credits will be reduced in proportion to the withdrawal from the retirement 
savings capital in the Pension Plan. 

 Portfolio of pension beneficiaries taken over from the SCHWEIZ Versicherung pension 
foundation 

1. With effect from 1 January 2019, provisions of these Regulations applying to pension beneficiaries 
or survivors apply equally to beneficiaries taken over from the pension plan of SCHWEIZ 
Versicherung. 

2. Exception: to protect acquired rights, any spouse's pension paid on the death of the beneficiary of a 
retirement or disability pension will be calculated as 66 2/3% of the current retirement or disability 
pension. 

3. However, benefit claims deriving from cohabitation pursuant to Art 39 of these Regulations shall 
be calculated as follows: 60% of the current retirement or disability pension. 

 Transitional provisions regarding the supplementary pension financed by the employer  

1. Active or partly disabled insureds who at the request of an affiliated company take early retirement 
and who do not yet receive an AHV pension will also receive a supplementary pension in the 
amount of the projected AHV pension until the start of AHV benefits upon the attainment of 
statutory retirement age. 

2. The level of the supplementary pension will be based on insureds' projected AHV retirement 
pension. Insureds are required to apply to the relevant compensation fund office (AHV 
Ausgleichskasse) for a projection of their AHV retirement pension and to submit this information to 
the Pension Fund Swiss Re. Insureds who fail to fulfil their obligations to cooperate and provide 
information will have their entitlement to the supplementary pension suspended until all 
obligations have been met. Suspended payments will not be back paid. 
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3. The amount of the supplementary pension paid out remains unchanged throughout the duration of 
payment. 

4. If the recipient of a supplementary pension pursuant to item 1 above dies, any survivors’ benefits 
are calculated on the basis of the current retirement pension and are due from the month following 
the expiry of the retirement pension pursuant to Art 49. The supplementary pension is paid until 
the date the insured would have reached the statutory retirement age, to the spouse, registered 
partner or life partner entitled to the survivors’ benefits with entitlement to the spouse’s pension or 
partner's pension. If there is no such beneficiary, the supplementary pension is capitalised and paid 
pursuant to the regulations on savings capital in the event of death (Art 42). 

For part-time employees, the supplementary pension is paid out in proportion to the degree of 
occupation. The amount of the supplementary pension paid out remains unchanged throughout the 
duration of payment. 

Paragraph 4 above shall apply correspondingly. 

  Transitional provision for Art 32 para 2 valid from 1 January 2022 

1 For beneficiaries of a disability pension whose entitlement to a pension began before 1 January 
2022 and who are 55 or older on 1 January 2022, the 2021 published version of these 
Regulations shall apply. 

2 For beneficiaries of a disability pension whose entitlement to the pension began before 1 January 
2022 and who are not yet 55 on 1 January 2022, their existing entitlement to a pension remains 
unchanged pending any change in their degree of disability pursuant to Art 17 para 1 ATSG. Their 
existing entitlement to the disability pension continues regardless of any change pursuant to Art 
17 para 1 ATSG if, in application of Art 32 para 2 of these Regulations, such entitlement is reduced 
following any increase in their degree of disability or is increased following any reduction in their 
degree of disability. 

3 For beneficiaries of a disability pension whose entitlement to the pension began before 1 January 
2022 and who are not yet 30 on 1 January 2022, their entitlement to the disability pension will be 
governed by Art 32 para 2 of these Regulations, with effect from or before 1 January 2032. If the 
amount of their disability pension declines in comparison to the existing pension, disability pension 
beneficiaries shall be paid the existing amount until such time as their degree of disability changes 
pursuant to Art 17 para 1 ATSG. 

4 During provisional continued insurance pursuant to Art 34 of these Regulations, Art 32 para 2 
remains suspended. 

 Processing of personal data 

1. The Pension Fund Swiss Re is authorised to process personal data, including particularly sensitive 
personal data, or to have it processed on its behalf, as required to fulfil its obligations under these 
Regulations, specifically, to: 

− Calculate and collect contributions 

− Assess claims for benefits, calculate and grant benefits and coordinate these with any 
benefits paid by other social insurances 

− Claim compensation from third parties 

2. The Pension Fund Swiss Re shares personal data with the auditors and the pensions actuary 
("occupational pensions expert"). 



 

  

47  

 

 

3. To perform these functions, the Pension Fund is also authorised to process or outsource the 
processing of personal data notably to allow assessing insureds' state of health, the severity of 
their physical or psychological conditions, and their needs and financial situation. 

 
 
 
Zurich, December 2021 On behalf of the Pension Fund Board  
 
 
 
 
 Guido Fürer Christoph Schreib 
 Chairman Deputy Chairman            
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