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1. Legal basis 

These regulations on partial liquidation have been drawn up in accordance with Art. 53b and Art. 53d 
FSOPP and Art. 27g and Art. 27h BVV 2.  

 
 
2.  Prerequisites 

1. The prerequisites for a partial liquidation are fulfilled if: 

a) At least 10% of active insureds leave the Pension Fund. A net count is performed, i.e. 
departures are compensated by new entrants.  

b) The affiliated company carries out restructuring measures that result in at least 5% of 
active insureds leaving the Pension Fund. Job cuts are relevant only if carried out for 
financial reasons. A gross count is carried out, meaning that the jobs cut are not 
compensated by newly created (different) positions. If multiple restructuring measures 
are taking place within the company at the same time and do not have any internal 
relation to each other, the resulting job cuts of the affiliated companies will not be added 
together when determining the 5% threshold. 

c) The affiliation agreement has been dissolved, with the result that cumulatively at least 
5% of active insureds and pension recipients and at least 10 insureds and pension 
recipients leave the Pension Fund. 

2. Restructuring involves the rearrangement or reorganisation of the structure of the company, such 
as the closure/merging of operations or parts of operations, the sale or outsourcing of parts of 
operations etc. Cost reduction measures that do not affect the company structure are not classed 
as restructuring. 

3. Under the following circumstances, the decision has been made to reduce the workforce or to cut 
jobs for financial reasons: 

a) In the case of terminations instigated by the employer that are not due to reasons 
concerning the employee himself/herself or the employee's performance at work. 

b) In the case of early retirement instigated by the employer. 
c) In the case of terminations or early retirement instigated by the employee if the employer 

offers the employee an incentive to leave or take early retirement. 

4. The departures affected by the partial liquidation only ever include those persons who have been 
included in the count when determining the threshold values. Other persons who leave the 
Pension Fund in the same period are treated as voluntary departures. The employer shall provide 
the Pension Fund Board with the data and information required to determine indications for 
partial liquidation. In particular, the employer shall notify the Pension Fund Board in writing, and 
by no later than the point in time that the employer notifies its employees, of any reduction of its 
staff and any restructuring of its company that may result in the partial liquidation of the Pension 
Fund and shall present the facts, in particular the reasons behind the measures and the 
consequences of the measures for staff. If employees gradually leave the company and group of 
insureds, the employer shall provide a qualified, prospective statement regarding the duration of 
the measure and the number of associated (involuntary) departures. The Pension Fund Board 
shall decide whether the prerequisites for a partial liquidation are fulfilled. 

5.  The monitoring period for determining the threshold values pursuant to Section 1a and 1b 
corresponds to the financial year of the Pension Fund. If a workforce reduction plan or 
restructuring measure being implemented by the employer envisages a longer period of time, this 
period applies. The period starts on the effective commencement date of the workforce reduction 
measure or on the date that the resolution is passed by the employer. The date on which the 
employer announces the plan to reduce the workforce is not relevant. 
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3.  Collective departure of a group 

 A collective departure occurs when a group of at least 10 persons (active insureds and/or 
pension recipients) jointly moves to the same new pension institution. A collective transfer takes 
place only if the insureds who are moving to the same new pension fund are employed by the 
same company and jointly move across as a single group at the same time. 

 
 
4.  Entitlement to free funds 

1. If the prerequisites for a partial liquidation are fulfilled, an individual entitlement arises to a share 
of the free funds in the case of the departure of individual insureds, while an individual or 
collective entitlement to a share of the free funds arises in the case of a collective departure of 
insureds. 

 

5.  Entitlement to provisions and fluctuation reserves 

1. Insureds leaving the Pension Fund in a collective are entitled to a proportional share of provisions 
and fluctuation reserves in addition to any individual or collective entitlement to free funds. The 
contribution made by the departing collective to the formation of provisions and fluctuation 
reserves will be taken into account when calculating their entitlement.  

2. An entitlement to provisions will only arise if technical risks are also transferred. Any entitlement 
to fluctuation reserves will correspond to the share of the total pension capital that is 
proportionally attributable to those leaving the Pension Fund.  

3. There will be no collective entitlement to provisions and fluctuation reserves if the partial 
liquidation has been caused by the group of insureds departing as a collective. 

 
  

6.  Effective date and bases 

1. The Pension Fund Board shall define the applicable effective date for the partial or complete 
liquidation indication for determining the group of persons affected based on the event and the 
departures of the insureds. Here, the effective date for determination of the free funds, provisions 
and fluctuation reserves and/or coverage shortfall is generally the balance sheet date nearest to 
expiry of the period given in Art. 2 Para. 2.  

2. The free funds and the collective entitlement to provisions and fluctuation reserves and/or the 
coverage shortfall will be determined based on a partial liquidation balance sheet to be prepared 
on the effective balance sheet date in accordance with Art. 6 Para. 1. The assets as reported in 
the audited ordinary balance sheet as of the effective date form the basis for this. The liabilities 
are calculated by occupational pensions experts based on the situation, i.e. as created by the 
partial liquidation taking place, in accordance with the principles of Swiss pension law.  

3. If the partial liquidation has particular consequences for the structure of the Pension Fund, 
additional provisions may be accrued for the remaining insureds and pension recipients 
(continuation interests). 

4. Free funds arise only after the provisions necessary for technical purposes have been accrued in 
full and the fluctuation reserves have reached their target level.  
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5.  Should the relevant assets and liabilities (understood as the coverage ratio of the Pension Fund) 
change by 5% or more between the effective date of the partial liquidation and the transfer of the 
provisions, fluctuation reserves and free funds, a corresponding adjustment will be made to the 
free funds and fluctuation reserves to be transferred. 

6. The actuarial basis is based on the regulations for provisions. 

 
 

7.  Compilation of a distribution plan 

1. The share of free funds for active insureds is calculated based on the leaving benefits laid down 
in the regulations and the share for pension recipients based on the technical reserves.  

2. When calculating the share of free funds, the leaving benefits brought into the Pension Fund, 
voluntary purchases, repayments of withdrawals to purchase residential property and deposits 
made in connection with divorce in the twelve months prior to the effective date of the partial 
liquidation will be deducted from the leaving benefits. Withdrawals made to purchase residential 
property and payments following divorce made during the same period will be taken into account 
in determining the leaving benefits. 

3. The free funds will be calculated as a percentage of the leaving benefits of the remaining and 
departing insureds and of the technical reserves of the remaining and departing pension 
recipients as of the effective date of the partial liquidation. The share of free funds to which 
departing active insureds are entitled corresponds to this calculated percentage applied to their 
leaving benefits. The share of free funds for pension recipients leaving the fund corresponds to 
this calculated percentage applied to their technical reserves. 
 
 

8.  Transfer of provisions, fluctuation reserves and free funds 

1. In the case of a collective departure within the meaning of Art. 3, any entitlement to provisions, 
fluctuation reserves and free funds will be collectively transferred insofar as this is necessary for 
the group's collective buy-in to the new occupational pension institution. Any residual amount will 
be used as laid down in the distribution plan. 

2. The transfer of the individual entitlements will be made in compliance with Art. 3–5 FZG. 
 
 
   

9.  Offsetting a coverage shortfall 

1. The share in the coverage shortfall as per Art. 44 BVV 2 is determined based on leaving benefits 
in the case of active insureds and on technical reserves in the case of pension recipients. 

2. In the event of individual departures, the technical coverage shortfall will be deducted individually 
and proportionally from the leaving benefits. If the full leaving benefits have already been paid 
out, the insured must refund the excess amount transferred. In the case of collective departure, 
the proportional share of the technical reserves will be used for the purposes of lessening the 
reduction in leaving benefits and then applied proportionally. The partial liquidation balance sheet 
forms the basis of this process.  

3. Leaving benefits brought into the Pension Fund, voluntary purchases, repayments of withdrawals 
to purchase residential property and deposits made in connection with divorce in the twelve 
months prior to the effective date of the partial liquidation will be deducted from the leaving 
benefits. Withdrawals made to purchase residential property and payments following divorce 
made during the same period will be taken into account in determining the leaving benefits. 
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4. The minimum amount as per FZG equal to the FSOPP retirement savings capital as per Art. 15 
FSOPP will be guaranteed in all cases. 

5. The Pension Fund may provisionally reduce the individual leaving benefits if a partial liquidation is 
indicated and if the pension fund is obviously suffering from a coverage shortfall. The provisional 
reduction applies only to insureds who are expected to be affected by the partial liquidation. It 
must be expressly stated as such. Following the completion of the partial liquidation process, the 
Pension Fund will draw up a definitive statement of account and compensate for any 
discrepancies in entitlement plus interest. 
 
 

10. Information  

1. The Pension Fund will inform the insureds and pension recipients concerned in an appropriate 
fashion of any indications for a partial liquidation, the process to be adopted and the distribution 
plan. The insureds and pension recipients may be informed by electronic means, i.e. by sending 
an email to the business address or by means of publication on the intranet or internet. 

2. The insureds and pension recipients concerned have 30 days to inspect the applicable annual 
financial statements, actuarial balance sheet and distribution plan at the Pension Fund's head 
office. 

3. The insureds and pension recipients concerned have the right to submit objections to the Pension 
Fund Board with regard to the prerequisites for a partial liquidation, the process to be adopted 
and distribution plan within the 30-day inspection period provided for in Para. 2. 

4. The Pension Fund Board shall deal with and respond in writing to any objections after duly 
consulting with the individuals in question. If the objections are sustained, a corresponding 
amendment will be made to the process to be adopted or distribution plan. 

5. The Pension Fund Board shall inform the supervisory authority following expiry of the deadline of 
any objections filed and of their settlement. If no objections are filed or any objections can be 
settled by mutual agreement, the Pension Fund Board shall proceed with the distribution plan on 
the condition that it is in possession of written confirmation by the supervisory authority that it 
has also not received any complaints within the 30-day period. 

6. If no agreement can be found between the objecting parties and the Pension Fund Board, the 
Pension Fund Board shall pass on the objection to the supervisory authority along with its written 
position on the matter and any additional documentation. The supervisory authority shall review 
the case and decide how to proceed with regard to the prerequisites, process to be adopted, 
distribution plan and objection. 

7. A complaint may be filed against the decision of the supervisory authority within 30 days as per 
Art. 74 FSOPP. 

 
11. Entry into force 

1.  These regulations on partial liquidation were approved by the Pension Fund Board on 14 March 
2019. The regulations on partial liquidation will enter into force upon approval by the competent 
supervisory authority on 31 December 2018 and replace the regulations valid as of 1 January 
2016.  

 


