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Information sheet "Salary replacement benefits and temporary disability 
pension" 

 

What happens if 
I become 
disabled and am 
no longer able 
to work? 

If you suffer a disability and are unable to work, the employer will continue 
paying your salary for the duration of the continued salary payment period. 
For information on the amount and duration of continued salary payments, 
please contact the HR team member designated to assist you. 
 
If after the end of your employer's continued salary payment obligation or 
the end of other income (such as daily sickness or accident benefits) you 
have an incapacity for work of at least 20%, then you as an insured are 
entitled to a time-limited salary replacement benefit according to the extent 
of the incapacity for work, up to 70% of the last insured salary in the 
Pension Plan. In the case of partial incapacity for work, the salary 
replacement benefit is reduced in line with the degree of incapacity for 
work. For more information, please see Art 30 para 1 of the Pension Fund 
Regulations. 
 

How long will I 
receive a salary 
replacement 
benefit? 

The salary replacement benefit will be paid for up to 18 months as long as 
there is a minimum level of disability of 20% and until it is replaced by a 
Federal Disability Insurance (IV) pension, or until you regain your capacity for 
work or you reach the regular retirement age. 

Entitlement to the salary replacement benefit commences at the earliest once 
the insured has met all obligations to cooperate and provide information. Salary 
replacement benefits will not be back paid. 

 
However, the salary replacement benefit will be paid up to a maximum of 18 
months (Art 30, para 2 to 6 of the Pension Fund Regulations). 
 

How is the 
salary 
replacement 
benefit 
calculated? 

For full incapacity to work, the salary replacement benefit is 70% of the last 
insured salary in the Pension Plan. In the case of partial incapacity for work, the 
salary replacement benefit is 70% of the insured salary multiplied by the 
degree of incapacity for work. 
 

For example: Insured no. 1 Insured no. 2 
Degree of occupation 100% 60% 
AHV salary 150 000.00 60 000.00 
Coordination deduction (in proportion to 
degree of occupation) 

 
-25 095.00 

 
-15 057.00 

Insured salary 124 905.00 44 943.00 
   
100% incapacity for work (rounded) 87 444.00 31 464.00 
   

 
 
For details on your AHV salary, the coordination deduction and your insured 
salary, see page 1 of your pension benefits statement. 

If the degree of incapacity to work for the same condition changes while the 
pension is being drawn, the replacement benefits shall be adjusted accordingly 
in line with the new level of incapacity. The degree of incapacity to work for the 
same condition is adjusted only once a month, on the first day of the month. 
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During the month, no adjustments are made to the degree of incapacity to 
work.  

  
At the same time, 100% incapacity for work triggers a full exemption from 
contributions, meaning that neither you nor your employer will pay 
contributions to the Pension Fund. Those contributions will be paid by the 
Pension Fund Swiss Re. If you have a partial incapacity for work, exemption 
from contributions will be granted according to the extent of your incapacity for 
work. 
 

What 
documents do I 
need to submit 
to the Pension 
Fund Swiss Re 
to receive a 
salary 
replacement 
benefit? 
 

HR will notify the Pension Fund of your case in writing before your employer's 
continued salary payments end. HR will send you all the necessary documents 
(application for time-limited salary replacement benefit, Form "Medical 
certificate of incapacity for work / disability", which is to be forwarded to your 
doctor) and will inform you about the next steps. You will need to complete and 
sign the application form and return it to HR. HR will then forward the form to 
the Pension Fund and the Pension Fund will forward it to our company 
physician Dr Christoph Dehnert for him to assess your incapacity for work. The 
company physician will review the files and contact you if necessary to 
schedule a consultation. He will then determine the degree of your incapacity 
for work and inform the Pension Fund accordingly. 
 
Once you begin receiving the salary replacement benefit you are required to 
send your medical certificates to the Pension Fund Swiss Re, regularly and 
promptly, to confirm your incapacity for work. If your incapacity for work 
persists for an extended period of time, the Pension Fund accepts medical 
certificates valid for a maximum of three months. 
 
Please note that the pension fund can only provide salary replacement benefits 
if our medical examiner has received the documents from your treating doctor 
and has been able to check them accordingly, as well as if the pension fund 
receives your medical certificates promptly and regularly. 
 
 

Am I required to 
continue 
making my 
savings 
contributions to 
the Pension 
Fund? 

No. If you receive a salary replacement benefit (or a temporary disability 
pension), your savings contribution exemption starts once your continued 
salary payments from your employer lapse. 
 
In line with your incapacity for work, your and your employer's savings 
contributions are then paid by the Pension Fund Swiss Re and credited to your 
savings capital in the Pension Plan. 
 

When do I need 
to contact the 
Federal 
Disability 
Insurance (IV) 
Office:  
initial 
assessment / 
early 
intervention 
 

Within three months of your incapacity starting, you and your employer should 
jointly apply to the Federal Disability Insurance (IV) Office for an initial 
assessment. Initial assessments and early interventions are preventive tools 
the agency uses to promptly assess and support individuals who show early 
signs of possible disability. The aim is to take appropriate measures to enable 
the individuals affected to continue working or to reintegrate swiftly and 
thereby avert the potential for permanent disability. The application must be 
made with the Federal Disability Insurance (IV) Office in the canton in which 
you live. 
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By when do I 
need to apply 
with the Federal 
Disability 
Insurance (IV) 
Office? 
 

The deadline for applying with the Federal Disability Insurance (IV) Office is six 
months after the onset of your incapacity to work. This is to ensure that a final 
IV ruling is issued by the time your employer's continued salary payment 
obligation has ended (between six to 18 months, depending on how long you 
have been with the company) and you have ceased to receive salary 
replacement benefits from the Pension Fund (up to a maximum of 18 months). 
 
Note: if no final IV ruling has been issued 18 months after you begin receiving 
the salary replacement benefits from the Pension Fund, you will cease to 
receive further benefits from the Pension Fund Swiss Re until a final ruling has 
been issued. 
 

A final IV ruling 
has been made. 
What happens 
now? 
 

Entitlement to a Pension Fund Swiss Re temporary disability pension starts 
with entitlement to a Federal Disability Insurance (IV) pension – in other words, 
with a final IV ruling. 

The Pension Fund Swiss Re temporary disability pension replaces the salary 
replacement benefits as soon as a final IV ruling confirms your entitlement to 
an IV pension. 

The Pension Fund Swiss Re will notify you of your entitlement in writing. 

If the final IV ruling is negative or is issued before the 18-month period has 
ended (this being the maximum period over which the salary replacement 
benefit is paid), the Pension Fund Swiss Re will stop paying the salary 
replacement benefit as soon as the IV ruling is received. 

 
When does my 
temporary 
disability 
pension end? 

Subject to Art 34 of the Pension Fund Regulations, your entitlement to a 
temporary disability pension expires when your entitlement to an IV pension 
ends but no later than when you reach the normal retirement age. Thereafter, 
you are entitled to a retirement pension. 
 
The retirement pension is calculated based on the available retirement savings 
capital in your Pension Plan using the prevailing conversion rate. Because of 
the exemption from contributions while you receive a temporary disability 
pension, the employer and employee contributions (the latter based on the 
contribution category you selected) will be paid by the Pension Fund and 
credited to the savings capital in your Pension Plan for the duration of your 
temporary disability. This way, when you turn 65, you will have the same 
amount of savings capital accrued in the Pension Plan as you would if you had 
continued working. 
 

What happens if 
the IV ruling 
says that my 
incapacity for 
work is less 
than 40%? 
 

If the Federal Disability Insurance (IV) Office rules that your incapacity for work 
is less than 40%, you are not entitled to a temporary disability pension from the 
Pension Fund Swiss Re. 
 
However, if the IV ruling is that your incapacity is less than 40% but not less 
than 20%, you remain entitled to continued salary replacement benefits in line 
with the degree of disability determined in the ruling. Salary replacement 
benefits are paid during a maximum period of 18 months. 
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How is the 
temporary 
disability 
pension 
calculated? 
 

 The temporary full disability pension provided by the Pension Fund Swiss Re is 
70% of your last insured salary. To review your insured salary, see page 1 of 
your pension benefits statement. 
 
 
The Pension Fund Swiss Re pays the following disability pensions, in line with 
the IV degree of disability and remaining degree of occupation: 
 
- For a 40% to 49% degree of disability, the following percentage shares 

apply: 

 
 

− For a degree of disability of 50% to 69%, the percentage share 
corresponds to the degree of disability. The remaining degree of 
occupation, as a percentage, corresponds to the difference 
between 100% and the partial pension as a percentage. 

− For a degree of disability of 70% or more, insureds are entitled to a 
full disability pension. The percentage of the remaining degree of 
occupation is 0%. 

 
For example:  Insured no. 1    
Degree of occupation  100%  
AHV salary  150 000.00   
Coordination deduction (in proportion to 
degree of occupation) 

  
-25 095.00 

 
  

Insured salary  124 905.00   
    
100% temporary disability pension 
(rounded) 

 87 444.00   

 

Insureds with a partial disability are treated as follows: 

a) As a disabled insured, for that part of their retirement savings 
capital corresponding to the retirement savings capital multiplied by 
the partial disability pension as a percentage. 

b) As an active insured, for that part of the insured salary 
corresponding to the remaining percentage degree of occupation. 
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Will my 
children 
receive a 
child's 
pension? 

Yes. As an insured with a disability, you are entitled to a child's pension for each 
child of yours who would be entitled to an orphan's pension in the event of your 
death. The child's pension will be paid until the end of the month your child turns 
18. For children who are still at school or draw a full Federal Disability Insurance 
pension, the entitlement continues until they finish school or until they turn 25, 
whichever comes first. 
 
Suitable proof – family booklet (Familienbüchlein), apprenticeship agreement, 
confirmation of study etc – must be submitted to the Pension Fund Swiss Re 
unprompted. 
 
 

How much is a 
child's 
pension? 
 

If you should become fully disabled (100%), the child's pension for each child is 
20% of the temporary disability pension insured at the onset of your incapacity to 
work, up to 50% of the maximum single AHV pension valid at the time of the 
entitlement. 
 
A child’s pension is paid for a maximum of three children. 

If you have a partial disability, the child's pensions for your children will be 
proportionate to the disability pension for your degree of disability. 

 
For example: 

Insured no. 1 Insured no. 2 

Degree of occupation 100% 60% 
AHV salary 150 000.00 60 000.00 
Coordination deduction (in proportion to 
degree of occupation) 

 
-25 095.00 

 
-15 057.00 

Insured salary 124 905.00 44 943.00 
   
100% temporary disability pension 
(rounded) 

87 444.00 31 464.00 

   
Child's pension at 100% temporary 
disability pension 

17 496.00 6 300.00 

   
*The maximum child's pension corresponds to 50% of the maximum full AHV pension 
Maximum full AHV pension in 2022: CHF 28'680.00 
 
 
 
 

I draw a full 
pension from 
the Federal 
Disability 
Insurance (IV). 
When do I get 
my risk capital 
paid out, and 
how is it 
calculated? 
 

If as an insured you are recognised as fully disabled as understood by the Federal 
Disability Insurance (IV) before you reach the normal retirement age of 65 (full 
pension) and you remain fully disabled 24 months after being recognised as such 
by an IV ruling, you are entitled to the risk capital for disability from the Pension 
Fund. 
 
If you have a partial disability, you have no pro rata entitlement to the risk capital 
for disability. 

The amount of the risk capital for disability is determined by your age, your insured 
salary in the Pension Plan at the time full disability is recognised and the missing 
full years remaining until the normal retirement age of 65. 

The risk capital for each missing year amounts to 15% of your insured salary on 
the date your incapacity for work begins. 
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For example: Insured no. 1 Insured no. 2 
Date of birth 20.04.1970 01.01.1991 
Per IV ruling, entitled to a full IV pension 
since 

 
01.02.2019 

 
01.02.2019 

Degree of occupation 100% 60% 
AHV salary 150 000.00 60 000.00 
Coordination deduction (in proportion to 
degree of occupation) 

 
-25 095.00 

 
-15 057.00 

Insured salary 124 905.00 44 943.00 
   
15% of the insured salary 18 735.75 6 741.45 
Full years remaining until normal 
retirement age 

 
16 

 
37 

   
Risk capital (15% * number of years)  299 772.00 249 433.65 
   

 

My degree of 
disability has 
changed. 
What happens 
now? 

If your degree of disability under Federal Disability Insurance (IV) changes as a 
result of a new IV ruling, the Pension Fund Swiss Re will adjust your temporary 
disability pension with effect from the same date your disability benefits under IV 
change. 
 
If the IV reduces your degree of disability or revokes your pension altogether, the 
Pension Fund Swiss Re will correspondingly reduce its benefits even if you 
challenge the IV ruling. If you win your legal case against the IV Office, the Pension 
Fund Swiss Re will back pay the disability pension it owes. 
 
Please note Art. 68 - Transitional provisions to Art. 32 para. 2 of the Regulations of 
the Pension Fund Swiss Re. 
 

I am (partially) 
disabled. Am I 
facing a 
reduced 
retirement 
pension? 

No. Your retirement pension is calculated based on your savings capital, and this 
will be credited with the same level of employer contributions (18.5% of your 
insured salary at the onset of your disability) and your contributions according to 
the category you selected (9.5% or 4.8% or 0%). These contributions are paid by 
the Pension Fund and are financed through the risk contribution. When you reach 
the normal retirement age (65 for men and women), the accumulated savings 
capital is converted into a retirement pension using the prevailing conversion rate 
(see information sheet "Retirement"). 
 

I made a buy-in 
to the Early 
Retirement 
(ER) Account. 
Now I have 
been ruled 
disabled by the 
Federal 
Disability 
Insurance (IV) 
Office.  
What happens 
with my 
savings capital 
in the ER 
Account? 

Depending on your degree of disability, your savings capital in the ER Account will 
be paid out as follows: 

  
 a) Full disability (70-100% per IV ruling):  
  

If you are recognised as fully disabled (with full disability benefits) as understood 
by the Federal Disability Insurance (IV), your savings capital in the ER Account will 
be transferred to the bank account you specified, because the early retirement 
option is no longer available to you once you are on full disability. 
 

 b) Partial disability (40-69% per IV ruling): 
  

1. If you continue to be employed by Swiss Re for the remaining degree of 
active occupation, the ER Account is divided in line with your degree of 
disability into a disability portion and an active portion, pursuant to Art 32 
of the Pension Fund Regulations. The active portion is paid out on early 
retirement as a retirement benefit (either via an increase in retirement 
benefits or as a lump sum). The disability portion is paid out to you as a 
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lump sum as soon as there is a final IV ruling on the degree of your 
disability. 

2. If you are no longer employed with Swiss Re for the remaining degree of 
active occupation, the ER Account is divided in line with the degree of your 
disability into a disability portion and an active portion, pursuant to Art 32. 
The active portion is transferred to your new pension fund or vested 
benefits institution when you exit; the disability portion is paid out to you 
as a lump sum as soon as there is a final IV ruling on the degree of your 
disability. 

What happens 
to my savings 
capital in the 
lump-sum plan 
in the event of 
full / partial 
disability? 

Your capital in the ER Account will be paid out as follows:  
 
a) If you have a full disability (70-100% degree of disability per IV ruling): 

A full disability entitles you to your savings capital in the Capital Plan if you have 
been recognised by the IV as fully disabled (full IV pension per IV ruling) 
throughout the 24 months prior and the ruling remains unchanged. 

 
b) If you have a partial disability (40-69% degree of disability per IV ruling): 
 

1. If you remain employed with Swiss Re for the remaining degree of active 
occupation, all of your savings capital in the Capital Plan stays in the Pension 
Fund Swiss Re. Future savings contributions will be based on the remaining 
contributory salary in the Capital Plan as an active insured. You become 
entitled to your savings capital in the Capital Plan when you leave the Pension 
Fund Swiss Re or take early or normal retirement, or 24 months after an IV 
ruling awards you a full IV pension. 

2. If you do not stay employed with Swiss Re for the remaining degree of active 
occupation, all of your savings capital in the Capital Plan when you leave the 
Pension Fund Swiss Re is transferred either to your new pension fund or to a 
vested benefits institution, as applicable. 

 
I receive a 
temporary 
disability 
pension. What 
happens when 
I reach the 
regular 
retirement age 
of 65? 
 

From the date you start drawing the temporary disability pension (which is to say, 
once a final IV ruling), your savings capital in the Pension Plan is re-posted to the 
Pension Fund according to the IV ruling and pursuant to Art 32 para 2 of the 
Pension Fund Regulations. Until you reach the regular retirement age, your savings 
capital continues accruing savings contributions (paid by the Pension Fund Swiss 
Re on your and your employer's behalf, yours being in your chosen contribution 
category). 
 
When you reach the regular retirement age, this savings capital is converted into a 
lifelong retirement pension at the conversion rates prevailing then. It is your 
responsibility to notify the Pension Fund – at least two months before you retire – 
about which option you have chosen for your spouse's/registered partner's 
pension (see information sheet "Retirement"). 
 

I have a full or 
partial 
disability. Can 
I buy into the 
Pension Plan / 
the Capital 
Plan / the ER 
Account? 

If you have a full or partial disability, you can only buy into the Pension Plan and 
then only for the disability portion. Your buy-in potential is calculated the same as 
the buy-in potential of an active insured. It is based on your savings capital in the 
Pension Plan, your age and your last insured annual salary in the Pension Plan. 
Also, the restrictions on personal buy-ins are the same for you as for an active 
insured. Please see our information sheet "Buy-ins to the Pension Fund". 
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You cannot make buy-ins to the Capital Plan as you receive no more bonuses and 
so have reached the maximum savings capital in that Plan. Nor can you buy into 
the ER Account, as you cannot take early retirement for the disability portion. 
 
For more information on your buy-in potential for the current year, please see the 
annual disability benefits statement you receive from us every January for the 
current year. 
 
If you have a partial disability, you do of course have the option to make buy-ins 
both to the Capital Plan and the ER Account, for your active portion. To review your 
buy-in potential for the current year with a partial disability, please see your 
benefits statement for the active portion; you receive it in late January and late 
April each year. 
 
Note: Please check with your local tax authorities beforehand to confirm that any 
personal buy-ins you make to the Pension Plan will be tax-deductible and have this 
confirmed for you in writing. Some tax authorities do not permit individuals with a 
full or partial disability to deduct buy-ins from their taxes. The Pension Fund Swiss 
Re accepts no responsibility for the tax deductibility of your buy-in. 
 

What is a 
coordination 
calculation and 
how is it done? 

If the salary replacement benefits from the Pension Fund Swiss Re combine with 
other pensionable incomes to exceed 100% of the average of the last three years' 
pensionable salaries plus family and child allowances, the benefits payable by the 
Pension Fund Swiss Re will be reduced by the amount exceeding 100%. 
 
Retirement benefits replacing a temporary disability benefit are reduced in the 
same way, for as long as benefits from accident and military insurance are 
provided. If it is not possible to calculate the average of the last three years' 
pensionable salaries in the Pension Plan, then the average will be calculated for 
available years. 
 
For example: 
Coordination calculation (status in 2022) 
 
Average annual income: CHF 104 400.00 
 

Pension from Pension Fund Swiss Re                            recoordinated 
Temporary disability pension 57 816.00 37 692.00 
Child's pension 11 568.00 7 548.00 
Child's pension 11 568.00 7 548.00 
Total Pension Fund Swiss Re pension 80 952.00 52 788.00 
   
Federal Disability Insurance (IV) pension   
IV pension 28 680.00 28 680.00 
IV child's pension 11 472.00 11 472.00 
IV child's pension 11 472.00 11 472.00 
Total IV pension 51 624.00 51 624.00 
   
Total pension income 132 576.00 104 412.00 
Maximum possible income 104 400.00 104 400.00 
Amount for coordination -28 176.00 -12.00 
This corresponds to x % of the total 
Pension Fund Swiss Re pension 

 
34.81% 

 
0.02% 
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Does the 
coordination 
calculation 
include benefits 
from other 
social 
insurances and 
income? 

Yes. The following income is included: 

a) All pensions, daily allowances or lump-sum benefits including their annuity 
conversion value of Swiss and foreign social insurances, vested benefit and 
contingency funds, pension funds and private insurances for which the 
affiliated company has paid the greater part of the premiums, with the 
exception of assistance grants (IV Hilflosenentschädigungen); 

b) Income or replacement income (unemployment benefits, daily sickness 
benefits etc) achieved and reasonably still achievable by recipients of 
disability benefits with the exception of any additional income earned while 
participating in an IV reintegration activity; 

c) Compensation benefits from liability claims against the affiliated company or a 
third party 

The calculation does not include assistance grants (Hilflosenentschädigungen) 
and loss-of-limb compensation ((Integritätsentschädigungen), daily allowances 
fully financed by yourself and extra income earned while participating in IV 
reintegration activities. 

 
What events do 
I have to report 
to the Pension 
Fund Swiss Re 
after I retire? 

You have a duty to notify the Pension Fund Swiss Re in writing and without delay 
of any events that may affect the level of benefits you are due. Such events 
include, but are not limited to, the following: 

- Any health changes 
- Any disability review rulings by the Federal Disability Insurance (IV) Office 

or by statutory accident insurance or military insurance 
- Any benefits received from other insurance providers, Swiss or foreign 
- Any change in your employment status or income 
- Births, deaths and changes in marital status 
- For children receiving a child's disability pension: any new enrolment or 

hiatus in their educational career, or early termination thereof before 
completion; or any full IV pension awarded or terminated 

 
Transitional 
provisions, 
regulations 
valid from 
1.1.2022 - 
Stepless 
disability 
pension 

As a recipient of a temporary disability pension, please note Art. 68 of the new 
regulations of the Swiss Re Pension Fund, valid from 1 January 2022, which 
contains the transitional provisions for the introduction of a stepless disability 
pension.   

 

This information has been compiled in a gender-neutral form and applies equally to any gender. All 
provisions of this information sheet pertaining to married insureds shall apply in the same manner to 
partners whose partnership is registered on the basis of the Swiss Partnership Act 
(Partnerschaftsgesetz). 

The information sheet should be used for information purposes only. At all times, the current Regulations 
of the Pension Fund Swiss Re shall prevail. 
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