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Information sheet for new entrants 

The purpose of the Pension Fund Swiss Re is to insure employees against the financial 
consequences of age, disability and death. This information sheet provides details about the key 
aspects when joining the Pension Fund Swiss Re and about contributions. 

The information sheet should be used for information purposes only. In all respects, the provisions 
of the current version of the Pension Fund Regulations shall apply. 

When do I 
become a 
member of the 
Pension Fund 
Swiss Re? 

You become a member of the Pension Fund Swiss Re (an "insured") if: 
• You are at least 18 (from ages 18 to 24, insureds are only insured for the 

risks of death and disability – please see also the information sheet 
"Standard risk insurance for insureds aged 18 to 24")  

• Your annual salary is at least 6/8 of the max. simple OASI pension 
(=minimum salary according to Appendix A) 

• Your appointment is of unlimited duration or is longer than three months 
• You do not receive a full disability (IV) pension 

No insurance cover is provided for part-time employees who are already covered 
by compulsory insurance in another capacity or who work on a self-employed 
basis. 
 

What 
documentation 
must I submit 
when joining the 
Pension Fund? 

You will receive the following documentation with your employment contract: 
• Form "Entry into the Pension Fund Swiss Re" 

 
Please complete the form and return it to us by email 
(Pensionskasse_SwissRe@swissre.com) or post (Pensionskasse Swiss Re, P.O. 
Box, Mythenquai 50/60, 8022 Zurich). 
 
Until we receive the form, we will be unable to issue you with your pension fund 
documents and you will not be able to buy into the pension fund.  
 
Upon taking up employment with Swiss Re, we will send you your insurance 
certificate (once we have received the aforementioned two forms from you, 
completed and signed).  
 

What happens to 
my vested 
benefits from my 
previous pension 
fund? 

Please arrange the transfer of your vested benefits from your previous pension 
fund to the Pension Fund Swiss Re.   
 
Please use the QR payment slip provided, which you will find in your inbox of 
'MySwissRePension'. 
 
Please note that you are required by law to transfer all vested benefits (also 
called leaving benefits) from previous pension funds, including vested benefits 
bank accounts and policies, to your new pension fund, the Pension Fund Swiss 
Re. 
 
 

  

  

What pension 
fund contributions 
will be deducted 
from my gross 
salary? 

Employees aged 18 to 24: 
You are only insured for the risks of death and disability (please see also the 
information sheet "Risk cover for members aged 18 to 24"). The employer pays 
the risk contribution (4% of salary) in full, so no salary deductions apply for 
employees in this age category. 
 

mailto:Pensionskasse_SwissRe@swissre.com
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With effect from 1 January of the calendar year in which employees turn 25:  
You are insured for the risks of age, death and disability and you pay savings 
contributions together with the employer. Savings contributions are calculated 
as a percentage of the insured salary. There are three contribution categories. 

 
What are the 
three contribution 
categories? 

Unlike most other pension funds, the Pension Fund Swiss Re does not apply age-
related contribution rates for the employer or employees. This ensures that all 
employees, irrespective of their age, enjoy the same employer savings 
contribution rate credited to their savings capital. 
 
For all insureds, the employer pays a savings contribution of 18.5% of the insured 
salary. 
 
Irrespective of their age, employees choose from three contribution categories 
with different levels of savings contributions. Contribution category 1 is the 
default category for all insureds when they join the Pension Fund. Insureds can 
change their contribution category after they have joined the Pension Fund. To 
change your contribution category, please use the following link: 
https://www.pensionskasse-swissre.ch/Eintritt/Beitragskategorien. 
The new contribution category selected must be maintained for at least 12 
months. 

 
Contribution category 1 2 3 
Employee 9.50% 4.80% 0.00% 
Employer 18.50% 18.50% 18.50% 
Total contributions as % 28.00% 23.30% 18.50% 

 
 
 
 
 
 

Please note: an exemption from contribution payments will apply in the event of 
disability or death, but contributions will be guaranteed only at the rate of the 
selected contribution category prior to disability or death. In the case of 
contribution category 3 with an employee savings contribution rate of 0%, the 
result in the event of disability or death will be a lower level of retirement capital 
and a correspondingly lower retirement pension. 
 

What are the 
contribution rates 
for risk insurance? 

The annual contribution for risk insurance is 4% of the insured salary for ages 18 
to 65, and is therefore the same irrespective of age. This contribution is used to 
finance the risk insurance for disability and death, and is paid in full by the 
employer. 
 

Total employee 
and employer 
contributions 

  Employee Employer Total 

Savings contributions 
(employee may choose 
from 3 options) 

9.5% 
18.5% 

28.0% 

4.8% 23.3% 

0.0% 18.5% 

Risk contributions 0.0% 4.0% 4.0% 
Suppl. pension 
contribution 0.0% 1.0% 1.0% 

Total (employee may choose 
from 3 options) 

9.5% 
23.5% 

33.0% 

4.8% 28.3% 

0.0% 23.5% 

 

 

 

 
 
  

 
 

    
    

 

  

https://www.swissre.com/pensionskasse/Eintritt/Beitragskategorien
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What plans are 
offered by the  
Pension Fund  
Swiss Re?  

The Pension Fund Swiss Re manages two plans: The Pension Plan and the Capital 
Plan. The following is a comparison of the two plans.  
 

  
Comparison Pension Plan Capital Plan 

Insured Annual salary  Bonus/API 

Savings 
contributions 

Employer 18.5%  
Employee 9.5% or 4.8% or 0% 
(options)  
 

10% of bonus/API 

Investment In all Pension Fund investments In UBS AST2 Kapital Plus Fund 

Asset allocation 
strategy 

Liquidity  
Equities  
Bonds       
Real estate 
Alternative 
investments  

2% 
24% 
44% 
24% 

6% 

Liquidity  
Equities  
Bonds       
Real estate 
Alternative 
investments 

0% 
34% 
53% 
13% 

0% 

Interest As determined by the Pension Fund 
Board, the interest rate will be at least 
the official BVG minimum interest rate 
while the cover ratio is above 100%. 
The interest is credited annually and 
compounded 
 

As determined by the Pension Fund 
Board. The rate is 0% with effect from 
2018 

Profit sharing None Profit sharing for employees who 
joined after 31.12.2019 is calculated 
as follows:   

Full years 
of service  

Fund profit sharing 
percentage 

0     0% 
1      0% 
2    10% 
3   20% 
4   40% 
5   70% 
6 100% 

The profit sharing percentage is 
determined by the number of full years 
of service between joining the Pension 
Fund Swiss Re and the date on which 
benefits are claimed. 
 
The share of realised fund price gains is 
the difference of the savings capital 
value in the fund and the savings 
capital on the date on which benefits 
are claimed, multiplied by the fund 
profit-sharing percentage. 
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What is the 
coordination 
amount/deduction? 

The coordination amount is deducted from the full pensionable salary (which is 
the gross annual salary) to calculate the insured salary. The coordination 
deduction is currently 7/8 of the maximum AHV pension according to Appendix A. 

The coordination deduction for part-time employees is reduced in proportion to 
the number of normal working hours. 

What are the 
pensionable 
salary and the 
insured salary? 

For the Pension Plan, the contractual salary is known as the pensionable salary. The 
coordination amount is deducted from the pensionable salary. The coordination 
deduction for part-time employees is reduced in proportion to the number of 
normal working hours. The pensionable salary minus the coordination amount is 
the insured salary, which is used to calculate contributions and risk benefits for 
disability and death. 
 
Examples of insured salaries (as per 2022) in the Pension Fund Swiss Re 

. Insured no. 1 Insured no. 2 

Degree of 100% 60% 
Pensionable salary                       120'000                               70'000  

Coordination deduction                         -25 095                              -15 057  

Insured salary                          94 905                               54 943  
 

Insured benefits Retirement pension 
Salary replacement benefits 
Temporary disability pension 
Survivors' pension 
Orphan's pension 
 

Retirement 
pension 

A retirement pension may be drawn from the age of 58. The pension is calculated 
as follows: the accumulated retirement savings capital in the Pension Plan plus 
any savings capital in the early retirement account (ER Account) at the time of 
retirement multiplied by the conversion rate for the effective retirement age. The 
retirement pension will be paid for the rest of your life. The conversion rate is 
provided in Appendix A of the Regulations of the Pension Fund Swiss Re. 

 
At retirement, a maximum of 100% of the available retirement savings capital in 
the Pension Plan and in the ER Account can be paid out in the form of a lump sum. 
To apply for a lump sum payment, you must notify the Pension Fund Swiss Re at 
least two months before retirement. 
 
The savings capital in the Capital Plan is always paid out as a lump sum at 
retirement. This amount cannot be converted into a pension. 
 

Salary replacement 
benefits 

Insureds who suffer at least 20% incapacity for work (must be confirmed by a 
medical certificate) are entitled, after the end of the employer's continued salary 
payment obligation or other replacement income, to a time-limited salary 
replacement benefit according to the extent of the incapacity for work, up to 70% 
of the last insured salary in the Pension Plan. Salary replacement benefits are 
paid during a maximum period of 18 months. For payment, it is mandatory to 
register with the Federal Disability Insurance for the receipt of a disability 
pension. 
 

Temporary 
disability pension  

Entitlement to a Pension Fund Swiss Re temporary disability pension starts with 
entitlement to a Federal Disability Insurance (IV) pension. The temporary full 
disability pension is 70% of the last insured salary. The Pension Fund Swiss Re 
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pays the following disability pensions in line with the IV degree of disability: 
 
- For a 40% to 49% degree of disability, the following percentage shares 

apply: 

 
−   For a degree of disability of 50% to 69%, the percentage share corresponds 

to the degree of disability. The remaining degree of occupation, as a 
percentage, corresponds to the difference between 100% and the partial 
pension as a percentage.  

− For a degree of disability of 70% or more, insureds are entitled to a full 
disability pension. The percentage of the remaining degree of occupation is 
0%. 

At the normal retirement age, the temporary disability pension is replaced by the 
retirement pension. 
 
For the period of salary replacement benefits and at the latest at the start of 
entitlement to a temporary disability pension, the insured will be granted 
exemption from contributions. During exemption from contributions, the 
contributions to the Pension Plan by the disabled insured and the employer's 
contributions for the insured are paid by the Pension Fund Swiss Re. 
 
At the normal retirement age, the temporary disability pension is replaced by the 
retirement pension. The retirement pension is calculated based on the available 
retirement savings capital in the Pension Plan using the prevailing conversion 
rate. 
 
If an insured becomes fully disabled as understood by the Federal Disability 
Insurance (IV) before reaching the normal retirement age of 65 (full pension) and 
continues to be fully disabled 24 months after being recognised as such by an IV 
ruling, the insured is entitled to the risk capital for disability. The amount of the 
risk capital for disability is calculated as follows: the number of full years 
remaining from being recognised as disabled until normal retirement age 
multiplied by 15% of the insured salary. The risk capital is paid as a once-off lump 
sum. 
 
Insureds who receive a temporary disability pension are entitled to a child's 
pension for each of their children who would be entitled to an orphan's pension 
in the event of the insured's death. 
 
In the event of the insured's full disability (100%), the child's pension for each 
child amounts to 20% of the temporary disability pension, up to 50% of the 
maximum single AHV pension valid at the time of the entitlement. 
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A child’s pension is paid for a maximum of three children. 
 

Survivors’ pension  Survivors' benefits are payable in the event of the death of an active insured. 
 
Spouse's pension: 
The spouse's pension is paid to a married spouse or registered partner or a 
cohabiting partner (if a partnership agreement for unmarried cohabiting 
couples was submitted to the Pension Fund during the insured's lifetime). 
 
A spouse's pension is paid if the following conditions are met by the 
surviving partner:  
 

 

- The partner is caring for at least one child who is a dependent of both 
partners; or 

- The partner has reached the age of 45 and has been married for 
at least five years 

 
A surviving partner who does not fulfil either of these conditions is entitled to 
a one-off lump sum amounting to three annual pensions. 
The amount of the survivors’ benefits is listed on your 
pension benefits statement. 

 
If no survivors' benefits are payable, the retirement savings capital in the 
Pension Plan, the ER Account and the Capital Plan is paid out in accordance 
with the statutory order of beneficiaries. 

 
A lump-sum death benefit is always paid, in accordance with the statutory order of 
beneficiaries. The amount of the death benefit at the time of death is calculated 
as follows: the number of full years remaining until the normal retirement age 
multiplied by 10% of the insured salary. 
 

Orphan's pension  An orphan's pension becomes payable if an active insured dies. Legitimate 
children and children of legally equivalent status younger than 18, or 25 if they 
are still in education, are entitled to a pension. An orphan’s pension is paid for a 
maximum of three children. The amount of the orphan’s pension is listed on your 
pension benefits statement. 
 

The order of 
beneficiaries 

If, in the event of death, an active insured does not leave behind a spouse, 
registered partner or cohabiting partner with entitlement to a survivors' 
pension, the savings capital shall be paid out as a death benefit. The following 
shall be entitled to the death benefit: 
Beneficiary category A 

a) The spouse or registered partner, provided there is no 
entitlement to a spouse's pension; in the absence of it 

b) Eligible children in accordance with Art 40 
 

In the absence of beneficiary category A 
Beneficiary category B 

a) The partner of a marriage-like cohabitation who is not entitled 
to a spouse's pension, but who fulfills the requirements of 
Article 39 a) and c) and whose cohabitation with the deceased 
insured person has existed for at least 5 years and still existed 
at the time of death or 

b) natural persons who received significant support from the insured person 
in the past 24 months, i.e. financing at least 50% of that person's 
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This information has been compiled in a gender-neutral form, and applies equally to any gender. 
All provisions of this information sheet pertaining to married insureds shall apply in the same 
manner to partners whose partnership is registered on the basis of the Swiss Partnership Act 
(Partnerschaftsgesetz). 

 

maintenance, or natural persons who are responsible for maintaining one 
or more common children. 

In the absence of beneficiary category B 
Beneficiary category C 
 

a) Children who are no longer able to claim any entitlement in accordance 
with Art 40 or who have already reached age 25; in their absence 

b) parents; in the absence of whom 
c) brothers and sisters. 

If the death benefit is to be divided among multiple entitled persons, this shall be 
done in equal parts. 
The insured may change the predefined division among the individual groups at 
any time and/or specify that the death benefit be divided among multiple 
beneficiaries belonging to the same beneficiary category in non-equal parts. The 
insured must inform the Pension Fund Swiss Re of any such stipulations in writing 
during their lifetime. 
(https://www.pensionskasse-swissre.ch/en/downloads/Forms.html). 
 

Where can I find 
further 
information? 

Visit our homepage (https://www.pensionskasse-swissre.ch/en/) for further 
information about the Pension Fund Swiss Re and its benefits. If you have any 
questions, please do not hesitate to contact the Pension Fund Swiss Re team via 
email (pensionskasse_swissre@swissre.com) or phone (+41 43 285 62 00). 
 

https://www.pensionskasse-swissre.ch/en/downloads/Forms.html
https://www.pensionskasse-swissre.ch/en/
mailto:pensionskasse_swissre@swissre.com
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