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Mr 
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Pension Fund 
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Your reference Our reference 
999997 S0EXMW Zurich, 06.11.2018 

Pension benefits statement as of 01.01.2019 
All amounts are in CHF 

Personal details 
Your insurance number 
Date joined Pension Fund 
Current age 

999997 
01.08.2013 
51 years 

Your date of birth 
Marital status 

12.08.1968 
married 

Insured salary 
Degree of occupation 
Pensionable salary 
Coordination amount 
Insured salary (IS) under Pension Plan 

100.00 % 
140'000.00 
24'675.00 

115'325.00 

Current contribution category selected under Pension Plan 
Contributory salary (CS) under Capital Plan (last API paid)  

01.04.2016 
0.00 

Contributions/retirement credit to Pension Plan 
 

as % of IS per month  per year 

Insured's retirement credit 9.50 913.00 10'956.00 

Continued insurance insured's retirement credit 0.00 0.00 0.00 

Employer's retirement credit 18.50 1'777.95 21'335.40 

Total retirement credits 28.00 2'690.95 32'291.40 
Mitigation credits (for decrease in conversion rates) 238.50 2'862.00 

Employer's risk contribution 4.00 384.40 4'612.80 

Continued insurance insured's risk contribution 0.00 0.00 0.00 

Financing of supplementary pension employer  1.00 96.10 1'153.20 

Contribution to Capital Plan   as % of per year
Employer's savings contribution 
 

10.00 0.00 
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Current leaving benefits 

Total leaving benefits 403'950.70 
- of which retirement savings capital from Pension Plan 397'714.05 
- of which retirement savings capital from ER account 0.00 
- of which savings capital/value of fund units from Capital Plan 6'236.65 
-  Amount of BVG retirement savings in total leaving benefits 
  

99'996.20 

Benefits 

Projected retirement benefits from Pension Plan

Projected capital including interest ( 0.75 %) Pension Plan ER account Total 

at 65 years 952'425.30 952'425.30 
at 64 years 913'284.45 0.00 913'284.45 
at 63 years 874'435.30 0.00 874'435.30 
at 62 years 835'875.80 0.00 835'875.80 

at 61 years 797'603.05 0.00 797'603.05 
at 60 years 759'614.90 0.00 759'614.90 
at 59 years 721'910.45 0.00 721'910.45 

at 58 years 684'485.65 0.00 684'485.65 

Projected retirement pension (PP & ER-account) 100% 60% FSOPP Minimum 

at 65 years 38'484.00 41'916.00 44'964.00 
at 64 years 35'988.00 39'180.00 41'832.00 
at 63 years 33'756.00 36'552.00 39'000.00 
at 62 years 31'524.00 34'104.00 36'288.00 
at 61 years 29'436.00 31'836.00 33'744.00 
at 60 years 27'504.00 29'628.00 31'380.00 
at 59 years 25'560.00 27'516.00 29'100.00 
at 58 years 23'832.00 25'536.00 26'976.00 

Retirement benefits from Capital Plan 
 - savings capital/value of fund units 6'236.65 

Limited disability benefits from Pension Plan 

- disability pension 100% 80'736.00 

- child's pension 14'100.00 

- outstanding mitigation credits 14'070.60 

Limited disability benefits from Capital Plan 
- savings capital/value of fund units 6'236.65 

- risk capital (only with 100% disability) 242'182.50 

Survivor's benefits from Pension Plan (death of insured before retirement) 
up to the fictive age of 65 of the insured from fictive age 65 of the insured onwards 

60% of disability pension 60% of retirement pension (projected) 

- spouse's pension  48'444.00    25'152.00 
(Please pay attention to the reduction regulations to spouse's pension) 

- orphan's pension 16'152.00 
- outstanding mitigation credits 14'070.60 

Survivor's benefits from Capital Plan 
- savings capital/value of fund units 

- risk capital

 6'236.65 

161'455.00 
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Survivor's benefits from Pension Plan (death of insured after retirement) 

- orphan's pension 20% of current retirement pension 

- Spouse's pension 100% 60% i  FSOPP Minimum 
at 65 years 38'484.00 25'152.00 11'220.00 
at 64 years 35'988.00 23'508.00 10'392.00 
at 63 years 33'756.00 21'936.00 9'600.00 
at 62 years 31'524.00 20'472.00 8'832.00 
at 61 years 29'436.00 19'104.00 8'100.00 
at 60 years 27'504.00 17'784.00 7'416.00 
at 59 years 25'560.00 16'512.00 6'744.00 
at 58 years 23'832.00 15'324.00 6'120.00 

Additional information 

Maximum possible buy-in 
- to Pension Plan 548'259.15 
- to Capital Plan 136'029.10 
- to ER account for Retirement at 58 incl. bridging pension 
(only possible after full use of maximum possible buy-in to pension plan) 757'045.00 

Moved from abroad on XX.XX.XXXX 
Restriction on buy.in until: XX.XX.XXXX 
Maximum possible buy-in:  (20% of CHF 0.00) 0.00 

Amount available for withdrawals for residential property 403'712.20 

Withdrawals already made for residential property 
- from Pension Plan 
- from ER account 
- from Capital Plan 
Benefits pledged for residential property 

0.00 
0.00 
0.00 

NO 

Withdrawal from Pension Plan in the case of divorce 0.00 
Withdrawal from ER account in the case of divorce 0.00 
Withdrawal from Capital Plan in the case of divorce 0.00 

Personal buy-ins during the last 3 years  0.00  
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 Current age is calculated as follows: calendar year minus year of birth. 

The degree of occupation corresponds to the one stipulated in your employment contract with 
 Swiss Re.  

The pensionable salary is your base salary (12 x monthly salary). It is the basis for the insured 
 salary in the Pension Plan.  

Only a certain portion of the salary is insured under FSOPP legislation, not the entire salary. The 
coordination amount deduction is used to avoid insuring, the portion of the salary again that is 
already insured under AHV legislation. The coordination amount deduction refers to the portion 
of the salary that is insured under AHV and not under the occupational benefits insurance 
 (FSOPP). It is always 7/8 of the maximum AHV annual pension.  

The insured salary is the basis for calculating the contributions/retirement credits in the 
Pension Plan. Disability and death benefits are based on the insured salary as well. The insured 
 salary is calculated as follows: pensionable salary minus the coordination amount deduction.  

The contribution category can be chosen by the insured. After the choice, no change will be 
possible for at least 12 months. The date indicated shows when the current contribution 
 category was chosen. If there is no date, you can change your contribution category at any time.  

The contributory salary corresponds to the annual performance incentive (API) and is the basis 
for the 10% contribution of the employer towards the Capital Plan. The contributory salary is 
normally indicated only in spring after the payment of the API. 
The amount indicated can also be lower than the API, if the insured salary according to 
Appendix A in the Pension Plan is already reached or would be exceeded by applying the full 
API. 

The following percentage rates for the retirement credit can be selected by the insured: 9.5%, 
 4.8% and 0%. Please note: the contribution rate must be maintained for at least 12 months.  

The insured's retirement credit is determined according to the contribution category chosen 
 and will be credited to the retirement savings capital in the Pension Plan.  

Insureds whose pensionable salary is reduced by up to one half beginning from age 58 until 
age 65 can continue their previously insured salary in the Pension Plan, at the latest, however, 
until normal retirement age. The employer and employee contributions for the salary 
component subject to continued insurance (ie the difference between the previous and the 
 currently applicable salary) are financed by the insured.  

The employer's retirement credit (always 18.5% of the pensionable salary and independent of 
the contribution category chosen by the insured, provided the insured has reached age 25) will 
 be credited to the insured's retirement savings capital in the Pension Plan.  

To partially or fully mitigate the reduction in the conversion rate from 1 January 2019, insureds 
born in 1954–1969 will have a monthly credit applied to their retirement savings capital in the 
Pension Plan from 1 January 2019 over a period of five years or until they turn 65. To receive 
the full credit, the insured must remain employed until 31 December 2023 or until they turn 
 65.  

The risk contribution finances the benefits in case of disability or death, and is fully paid by the 
 employer. Insureds do not have to pay contributions to finance these risks.  

Insureds whose pensionable salary is reduced by up to one half beginning from age 58 until 
age 65 can continue their previously insured salary in the Pension Plan, at the latest, however, 
until normal retirement age. The risk contributions for the salary component subject to 
continued insurance (ie the difference between the previous and the currently applicable 
salary) will be financed by the insured.      
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The contribution for the supplementary pension finances the supplementary pension in case of 
early retirement upon Swiss Re’s request. In addition, the contribution finances the current 
supplementary pensions and the ones to be paid out according to the transition measures until 
 end-2020.  

The employer's savings contribution will be credited to the savings capital in the Capital Plan 
 and at the same time invested in the Schroder Capital Fund.  

When the insured leaves the Pension Fund, the leaving benefits (total) will be transferred to the 
insured's new occupational pension plan with the new employer. The amount consists of the 
retirement savings capital from the Pension Plan, the retirement savings capital from the ER 
account (pre-financing of early retirement) and either the savings capital or the value of the 
 fund units in the Capital Plan, whichever is the higher.  

The amount of FSOPP retirement savings capital is the hypothetical amount if the insured had 
been covered by the FSOPP minimum only. This amount is included in the total leaving benefits. 
If an insured is leaving for an EU/EFTA country, only the amount in excess of the obligatory 
FSOPP retirement savings can be paid out to the insured and only if the insured is leaving 
Switzerland permanently. The FSOPP retirement savings must be transferred to a vested 
benefits account (Freizügigkeitskonto) or invested in a vested benefits policy 
(Freizügigkeitspolice) in Switzerland. The earliest payout of FSOPP retirement savings is five 
 years before reaching normal retirement age.  

The amount of projected retirement savings capital is hypothetically calculated from age 58 to 
65, based on the current retirement credits and insured salary. The interest rates used are as 
follows: for the current year the interest rate to be applied during the year and 0.75% for the 
 years thereafter.  

The projected retirement pension at age 58 to 65 is calculated by multiplying the projected 
retirement savings capital by the conversion rate at the applicable retirement age according to 
year of birth and the option selected for the survivors' pension. The column with 100% 
indicates the amount of the retirement pension, which results if the survivor's pension is to be 
100% of the retirement pension. The column with 60% indicates the respective amount of the 
retirement pension, which results if the survivor's pension is to be 60% of the retirement 
pension. And the value under "FSOPP Minimum" indicates the amount of the retirement 
pension if a survivor's pension is selected in accordance with the FSOPP Minimum. This 
survivor's pension is not a percentage of the old-age pension but is calculated as follows: 
FSOPP savings capital at the time of retirement * 6.8% * 60%.      

In addition to the benefits paid out from the Pension Plan, the savings capital from the Capital 
Plan will be paid out upon retirement or when leaving the Pension Fund. Either the savings 
 capital or the value of the fund units will be paid out, whichever is the higher.  

At full disability, the limited-term disability pension is equal to 70% of the insured salary. The 
limited-term disability pension will be paid out until normal retirement age at the latest and will 
 then be replaced by the retirement pension.  

The child's pension will be paid if at the onset of disability, the insured has children who are 
younger than 18 or who are younger than 25 and still at school, in apprenticeship or studying. 
The child's pension amounts to 20% of the projected retirement pension but is capped at a 
maximum of 50% of the maximum single AHV pension. It will be paid simultaneously for three 
 children at the maximum.  

This amount reflects the credits that have not yet been applied to the savings capital in the 
Pension Plan. In the event of full disability before 1 December 2023 and as soon as official 
confirmation of full disability is received from the Federal Disability Insurance Office, the 
remaining credits will be applied as a once-off credit. Until such time, the remaining credits will 
continue to be applied monthly if and for as long as the Pension Fund pays salary replacement 
 benefits.  
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In addition to the benefits paid out from the Pension Plan, the savings capital from the Capital 
Plan will be paid out according to the degree of disability. Either the savings capital or the value 
 of the fund units will be paid out, whichever is the higher.  

The risk capital will be paid out in addition to the savings capital, provided the insured suffers 
full disability for a period of at least 24 months. The risk capital is calculated as follows: 15% 
of the insured salary in the Pension Plan multiplied by the number of years until normal 
retirement age.

For the period up until the deceased would have reached normal retirement age, the spouse's 
pension amounts to 60% of the disability pension insured at the time of the insured's death. 
Thereafter, the spouse's pension amounts to 60% of the hypothetical retirement pension and 
 is payable for life.  

The orphan's pension amounts to 20%, and 40% for each full orphan, of the temporary disability 
pension insured at the time of the insured's death. For three or more children, an orphan's 
pension is paid for a maximum of three children. The orphan's pension is paid until the age of 
18. Children who are still at school, in apprenticeship or studying or who, following a physical
 or mental defect, are partially or fully disabled remain entitled to a pension until the age of 25. 

This amount reflects the credits that have not yet been applied to the savings capital in the 
Pension Plan. In the event of death before 1 December 2023, the remaining credits will be 
 applied as a once-off credit.  

In addition to the benefits from the Pension Plan, the savings capital from the Capital Plan will 
be paid out. The higher value out of the savings capital or the value of the fund units will be 
 paid out.  

The risk capital will be paid out in addition to the savings capital. The risk capital is calculated 
as follows: 10% of the insured salary in the Pension Plan at the time of death multiplied by the 
 number of years until normal retirement age.  

The orphan's pension amounts to 20%, and 40% for each full orphan, of the current retirement 
pension at the time of death. For three or more children, an orphan's pension is paid for a 
maximum of three children. The orphan's pension is paid until the age of 18. Children who are 
still at school, in apprenticeship or studying or who, following a physical or mental defect, are 
 partially or fully disabled remain entitled to a pension until the age of 25.  

Depending on the option selected at retirement, the spouse's pension amounts to 60% or 100% 
of the current retirement pension or alternatively the statutory minimum spouse's pension 
 under FSOPP.  

This is the maximum amount for a buy-in to the Pension Plan. Generally, a buy-in is tax 
deductible, provided the amount remains in the Pension Fund for at least three years and no 
lump sum payment is paid out. The Pension Fund provides no guarantee for the tax deductibility 
 of buy-ins.  

This is the maximum amount for a buy-in to the Capital Plan. Generally, a buy-in is tax deductible, 
provided the amount remains in the Pension Fund for at least three years. The Pension Fund 
 provides no guarantee for the tax deductibility of buy-ins.  

This is the maximum amount for a buy-in to the ER account for pre-financing early retirement 
at age 58 and a full supplementary pension from age 58 to 65. Generally, a buy-in is tax 
deductible, provided the amount remains in the Pension Fund for at least three years and no 
lump sum payment is paid out. Buy-ins to the ER account are only possible once the maximum 
buy-in to the Pension Plan has been completed. Please take note of the tax provisions at the 
 time of the buy-in.  

The buy-ins of insureds moving to Switzerland from another country who have never enrolled 
in a Swiss pension plan may not, during the first 5 years after enrolment in the Swiss pension 
plan, in any one year total in excess of 20% of the insured salary as defined in Art 15 and Art 
 17.  
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This amount is available to withdraw for the purchase of owner-occupied residential property 
 or to amortise a mortgage for owner-occupied residential property.  

The amounts mentioned here have already been withdrawn for owner-occupied residential 
 property. They must first be fully paid back before a tax-deductible buy-in is possible.  

These amounts were transferred, after a divorce, to the occupational pension fund of the ex- 
  partner. A tax-deductible buy-in of these amounts can be made at any time.  

Total amount of all voluntary buy-ins in the last three years. 
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